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Appendix A
Developer Letter |



Acknowledgment of Receipt of Compliance Documents

(Project Managey s Name)

Housing and Redevelopment Authority (HRA)

Cinv of Samt Paul

Department of Planning and Econemic Development (PED)
1400 Ciry Hall Annex, 25 West Fourth Street

Saint Paul, MN 35102

RE:  (Dexcription of Profect) (“"Project”)
Dear:

The undersiened applicant acknowledges receipt of the following City/HRA compliance
documents ("Compliance Documents) that will or may be applicable for this Project:

I. Vendaor Qutreach Program (Separatels siened by applicant), including Business
Opportunitics Template (BOT)
I Affirmative Action/Apprenticeship Opportunitics Pilot Project {(AQOPP), including

Workiorce Utihization Template
[11.  l.abor Standards

IV, Living Wage
vV, Business Subsidy
V1. Compliance Agreement for Condunt Bonds* and Hoest Approval

L]

Crndin Bonds are dotined ax anv bonds wesied MUt Honsg and Bedovelopment Autivorinn R on
190 an it ant who fivs wirh the TIRA an appicanson and excontes a Memorandue: 2
Uinderstand@my : MOU wuk the JIRA, this includes venal howsing revenue bonds.

The undersigned understands that the delivery of the Compliance Documents by the TIRA dees
not [a) constitute or create an agreement by the City of Saint Paul or the HRA 10 approve the
Project or grant any {inancing for the Project, or {bi constitute any representatton by the City or
HRA that it will approve the Project or agree to provide financing, or ¢} create any legal or
cquitable cause of action against the City and HRA anising from any failure or refusal by the City
and HRA to approve the Project or any financing for the Project,

Instead. the undersicned acknowledges that a lepally binding contract will be formed only upon
formul approval o1 the Project by the HRA Board of Commissioners and execation of uegally
binding agreement, the terms of which will be discussed and agreed upon witih FIRA and City
staff. Also. the undersivned agrees not 1o make any waiver or estoppel arguments o Impase any
agreement or binding legal obligation on the City or HRA by actions taken by the applicant in
response o the Compliance Documents.

{List name of applicant)

Drate;
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fProject Munageor's Name]

Housing and Redevelopment Authonty

Department of Planning and Economic Development
1460 Cits Hall Annex

23 W dih St

St Paull MN 35102

RE: Acknowledgment of Specific Compliance Requirements for /nanic of project! (the
“Project’)

Dear [project manager] -

By letter dated CL 2000 thie undersigned acknowiadged recaipt ot certam Uity HR A
“Comphiance Documents” that may or may not be applicable to the Project.

The purpose of this letter 15 10 evidence the undersigned s understanding ot and agresment o vy
hound by the apphcable Compliance Documents for the Proyect. The Project strll peeds 1o he
approved by the HRA Roard o Comnussioners befors the HEAChav s legally comminted 1o
provide any financial assistance.

The undersigned expresshy understands that if it commences construction work on the
Project before ITRA Board approval and exceution of a written agreement. and the
undersigned has failed to fully comply with the applicable Complhiance Documents, that the
undersigned runs the risk that the HRA will not provide any financial assistancc to the
Project ar execule any agreement,

The undersigned now acknowledges the following speeific comphance reguirements epnitcabic
o the Project,

INOTES TO PED STAFF: This acknowledgenent letter is to list the specific Compliance
Requivements that apply to the Project, with specific detail on caclt applicable requirement,
period of time, reporting requirementis, etc. |

L VENDOR OUTREACH PROGRAM, CHAPTER 84.01
. Spectnie Project Complianes Requirenent

a. The Vendor Oaweach Goal 1s 13%, munoritv-ownad (MBE )L wonien-ownied
(WBE) aud smuall businesses (SBE) for the Project. The 13% goal is S fonranid

winch s 13% of the S famonnid which are the business opportumues of e
Proect,

b The 13%0 goals 1s allucatad ws wllows:
L1 3ol 13 10 MBEs
R 1 3ol A WBES
fho L 2ot e w SBEe




2. Reporing requirements:

We shall report cur specinie good faith efforts 1o achieve the VOP coals cach
month. and 1dentify the certified vendors we are using o meet the 1 7"s goal.

We shall complete the Monthhy Vendor Outreach Goal Status Report and submut
1t to the Vendor Outreach Coordinator, Contracts and Analvsis Semvices. Room
280 Cary Hall Ceurthouse. 153 W Kelloge Blvd., St Paul, MN 35102

II. AFFIRMATIVE ACTION, CHAPTER 183.04/ APPRENTICESHIP OPPORTUNITIES
PIHLOT PROJECT (AOPP). Pursuant to Council Resolution 06-304 and Section 183.04 of
the Saint Paul Legislative Code

ACAFFIRMATIVE ACTION, CHAPTLR 183.04

L. Spearfic Project Compliance Requirenmient

a0 Weaetee o nuuntan g cwrrent eficetive Affirmanve Acnon Proonam e A APy
mmpiemeent all provisions of that AAT durng the next two years, aned W comply
with Secuon 18304 of the Samt Paul Lemsiative Code (Human Ruichs
Ordinances and the Rules Governmne Affirmative Reguirements i Fuploviient,
Our AAT 15 now avatable for wspeation and wil! be submitted toone Donmunem
of Humian Rights at any tme upon 18 request,

b W avres o keep records of atl personael sctions such as apphoani tow. banng.
trng, lav-olf, pronottons, and actions taken to affirmanyely recrut and hire
women mmonues add people with disabilittes. We acree to subnnt o the
Department of Humn Richts dunne the next two veurs, AAEED Seny Avmg?
Compliance Reports detathimg thase personnel und aflioative acuon aclivites,

¢ During the next two vears we agrec to provide. as requested by the Deparunent of
Human Rights, proot of compliance with Section 182 04 and 1ts iaplemennunyg
Rules. myluding documentation of our Good Fanth Eiforts to recrun and s
worer, mnenves, and prople winl disabihnes.

d. The geals tor munoenity and female construction worker parucipation on the
Protect are the following:

1. 6% Femalce-Skilled plus Unskilled
2. 11% for Minority Skilled
3. 11% Minority Laborers
D Repoming reauavemains
o _-"I.f'F.'L'."I.’:'u:I',' \lI;}J'I‘-'I'I.:f;l..lifl-:-"l'l'- ShLTrnn o

1




B. APPRENTICESHIP OPPORTUNITIES PILOT PROJECT (AOPP). Pursuant to
Council Resolution 06-304 and Section 183.04 of the Saint Pan! Legislative Code

1. Specific Project Compliance Requirement:

2. The AOPP Resolution has established that on construction projects recelving S0 ixin
or more 1n City of Saint Paul financial assistance. there will be a 13% apprentice
utinranon goal. The goal 15 based on the 1o1al work hours performed by constructuion
rade workers on the project sie. this number was established from the Workforee
Uthzauon Template  Total Construcvon Hours fenrer number/. Vhe apprennces
must be enralled 1 training programs approved by the Minnesota Department of
Labor & [ndustry.

b.  AOQPP affirmauvely advocates on behalf of women, mimonues and low-mcome adults

secking apprentice opportunities, On construchion projects recerving SALO00 ar trere

m City of Suint Paul financial assistance, there will be utihzation goals o

1. 6" female and
20 11%s munority apprentce hours

Based on the tota] number of apprenncey hours on the project,

o AOPP serhsw assist contractors as ey diversiiy and strengthen their work foree by
Inny new apprentices Whoe seek 1o begin a career in the constroction trndes oy b
hinoe apprentices already enrolled n umen apprennceshp provrams. AOPP
factlitates the hire of apprentices by warking as o luuson between vovemnent,
consirucaon developers, contractors, untons. and communityv-based orvanizations
w L pre-apprenticesiup programs or canstruction placement services. 1 is (e vol
or AOPPE o provide contractors with a pooi of work-ready individuals, muny or
whom have eraduated from Jocal pre-appreenticeship programs or have previons
CONSIUCUON CXPCTICNCe.

d. Contractors must actively demonstrate and document their good fanh ettorts 10 meet
or exeeed the AOPP coals, The Good Faith Efforts Criterta are attached as o
supplement 1o these Rules.

3o Repertme Reguirements

¢ Wennderstand and agrez o all the reportimg requirements as eutiinad e
Apprenticesinp Opportunities Paot Project

OO dndliide applicable matrictiony §

L LABOR STANDARDS—FEDERAL [ITTLE DAVIS-BACON (local)

A LABOR STANDARDS—FEDERAL




1. Specine Project Compliance Requirement
2. Wgagree that federal Labor Standurds apply to the Project.

b, We understand and shall complv with all the requirements as outhinad m the
Federal Labor Standards Fact Sheet. dated [daref.

[ ]

Reporimge regquirements

a0 We anderstand wnd agree woall the reporting requirements as onined o the

Federal Lahor Standards Fact Sheet. dated [dare].
B. LABOR STANDARDS—LITTLE DAVIS-BACON (local)
1. Sncciite Project Comphance Requarement

Ao We understand and agree to all the reportme requirements as outhined m the Ltk
Davie-Bacon Labor Standards JToact Sheet. dated fdaief.

¢ Weonnderstand and shall comnly vty 0l) the requirsments as outhned in the
C oy State Lobor Standard= Requivements, dated fdure/.

3 Reporune requirzimets

A Weunderstand and agree (o all the reportmg requirements as outitacd 1 the
Cats State Labor Standards Requirements, dated [fduate/

IVOSAINT PAULCS LIVING WAGE ORDINANCE
1. Specthe Project Compliance Reguirement
a. The current Living Wage apphcable 1o the Proiect s S fhowrlv rare/ or $ chourly

rabci T emplover-paid basie heahh msurance is provided. We az2ree wopan all
amplovees not less than e Living Wave amoum Jor fmomberd vears,

[

Reparting requirements

a0 We shali subnit an mtal Quarterhy Wage Detml repont to PED oy
pranceger! at ume of feontracs execuon provec closingf . and 4+ Quarier
Quarteriy Wage Detn! annualiv, bevinning fdere/ and uatl Jdurcd or uwnul such

datz all requirements are met.

BV s provade pzoinning Sdes s amiual UNiemorandunt of O ol




affidavit certifving any new hires and the citv in which they reside.

V. BUSINESS SUBSIDY
1. Specific Project Compliance Requirement

a. [Include applicable requirements. ]

7

Reporung requirements
a. jlnclede applicable requirements. |
VI COMPLIANCE AGREEMENT FOR CONDUIT BONDS

a. S famenongf for the defunlt or violapon of the Developer's obligations with respoct
to afilrmative actionsequal opportunity: and

b8 Lomouni tor the default or violauon of the Developer™s oblications with respuat
10 the apprentcesinp opportunity program. and

¢ S famount] for the default or vielwtion of the developer's obligatons with ruspect
1o the vendor outreach program.

The undersiened reaffirms its understanding that the determinaton or the specitic Compitice
Reguirements for the Project does not create a Jegally binding contract or oblivation by the HRA
Instead. a comract will only be formed upon formal approval of the Project by the HRA Bourd of
Commissioners and execution ol a lezadty binding agreement, the termis of which will be
separately discussed und agreed upon with HRA and City staff and will include the specific
Comphiance Regutrenents,

Stgnature

Printed Nanie

Trate:

Vi



Attachments [if applicable]:

EXAMNPLE:
e Federal Labor Standards Fact Sheet
o (it State Labor Standards Requirements
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Cowmgiliance Penalty Paposare to Develaper for HRA Finaacings including Conduit Bends under the 2007 Campliznes Agreement ate; Jom 30 2007
contained in Section 1.4{b} of the Agreement
Individual Liyuidate Damages Amount (2}

Ligunidated Affirmative Apprenticeship Vendor Prevailing

Project size 1) Damuogpes Action {3)  Trzining Prog. Ountreach {4 Wapes(5)
[ 10IE0e2 68% 12%, 209%

5 106,000,000 amd hipher $300, (40 B SR IIREIIY SO0 St NSy
450,000,000 $400,614) §272.000 S48, 04H] SROMIO NAA
$ 25,000,004 $ 300,000 $20 000 $30,000 ol e NEy
1 20.000,000 $250,000 S170, 00 £330, 000 SAO0M NiA
£ 100300, 000 FIO0 (ot §1 56 00 ASRRELT Al My
$ 7,500,600 §175,000 STH%,000 $21,0e0 835,000 Nia
£ 5000000 S1s0,000 St N S8 S30.000 N
£ 2,500,800 $125, 000 SKS, 0 15,00 15,000 My
L S R ARSI §75.004) SaT,H L4 (hi FLa.000 oy

1} Projeet size for the Camplianee Apteemient 18 i dollar einount ob tsiness oppottunitics uader Vendor Uutreach (Determined by Stephanie Sett in comulution with Readuos Fletches
2} Y defaudt not cured by Borrewer - this does not inchude recovering reasonable attorney costs amld cost incterred for ity 1o bring
vetion should HRA artorney proceed 1o court 1o coffect under the defuulied Complianee Agreement
3 Liguidialed damape cap for wncored vinlutions with respect w non having plans, vielate best vifurts for diverse worktoree on the job, or hest efforts violation for
Appreaticeship Opportunitics Taining Program {thee v progcams e 8000 G e LIy AP o T8R5of 80 ar 128, Affnmative Action (802 0-12% 6 or DKL)
4) Liguidated dmnage cap lur uncorcd violations with respect to best olores for busisess opportunites for gnls,
5) Uncured vivlations with respect to prevailing wage payments inctudiog benefits ure uncapped.

1/31/2007 Skect2Complincelis ied Jumages sy

Vil



% of Damages
to Project Sive

0.5
0.80%%
}.200%
1.25%
2.00%
2.3%%
3.00%%

5.0¢

1.5(

b

L3 1720407

sheet2Compiianezliv

Sted dampes.xls

X
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Exnibit 328,
CDBG Entitlement Brogram

H. CONTRACTING WITH SMALL AND MINORITY FIRMS WOMEN'S BUSINESS

ENTERPRISES AND L.ABOR SURPLUS AREA FIRMS (See 24 CFR 85.36(¢) )
30,

I's the program participant taking affirmative steps 10 use small, minonty-owned and women-
owned businesses in grant funded contracts such as:
[24 CFR 570.502(a)(12)]

. including such businesses on solicitation lists whenever they are potential 2 U
sources” | Yes  No
_1 i

b. ensuring that such businesses, when identified, are solicited whenever they LI
are potential sources? Yec No

. dividing procarement requirements, when economucally feasible, into
| smaller 1asks or quaniities 16 permit maximum participation by such
| businesses?

d. requiring prime contractors when subcontracts are let, to take affirmative L
steps 10 select small. minonty-owned and women-owned businesses m ‘ Yes  No
crant-funded contracts? '

Describhe Rasis for Conclusion:

[If the program parucipant is not taking the steps identified in the guestion above, list the
lacuons the program participant is taking 1o meet 24 CFR 85.36(e) requirements that

iafﬁnnative steps be taken Lo assure use of small, minority-owned and women-owned ‘
businesses when possible. o o [
I[szscril:u: Basis for Conclusion: " | ' |

OPTIONAL FORM BE (7-80;

tad
r

—

e

092005

Nin




KRIDI T T 63092 REV-3
+ HOME Program )
H. CONTRACTING WITH SMALL WIRI\'IS. WOMEN'S BUSINESS
ENTERPRISES AND LABOR SURPLUS ARFA FIRMS

26
Is the PJ rakiny affirmative steps 10 assure small, minonty-owned and women-owned !
businesses are used when poss:ble in grant funded contracts such as: |

[24 CFR 85.36(e)(iv} & (v) and 24 CFR 92.3050a)] _ ,

a. including such businesses on solicitation lists whenever they are potential ‘ g O]
sources? i

- Yeg No|

b. ensuring that such businesses, when identified, are solicited whenever they ‘ L

are potential sources? | Yes Mo ‘

<. dividing procurement requirements, when economically feasible. into N ‘

| smaller tasks or quantities to permit maximum participation by such " Yes  No |
businesses? o _ i |

d. requiring prime contractors when subcontracts are let, to take affirmative 1 D‘_ﬁi‘_j !
steps 1o select small, minerity-owned and women-owned businesses in grant

i . | Yew Na
| funded contracts? .

Deescribe Basts for Conclusion:

1f the PJ is not taking the steps identified in Question 29 above, list the actions the PJ is
taking to take affirmative steps to assure the use of small, minority-cwned and women-
owned businesses when possible.

24 CFR 85.36{e) and 24 CFR 02.505(a)]
Describe Basis for Conclusion:

7-11 05720

<

15
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GUIDANCE ON MBE/WBE OUTREACH

L Mmimym mmble'nm Standards

Section 281 of the Nationa! Aftordsbie Housmg Act requites sach partictpating jurisdiction to prescribe
procedures accepiabie 1o the Sacretary to estabiish and overses a sninority outrsach program.  The prograrm
shali include minority and woman-owned busiessas in all contracting activities entered into by the partrcipating
jurisdiction to faciiiate the provision of gffordabiz housing authorized undsr.this Act or any other federal housing
bw appicebie tn such jtsdiction. Thesetore, minimeam HUD standarts reqgisre 1@t each partcipating
jurisdiction’s outreach stiort to minority and womer-owned businesses be:

Q Ammmmmwmmm

0 Supported by a statement of public policy and commitment published in the print media of widest local
circutation,

- O Supporisd by an affice anti/or a kay, ranking staft person with oversigit responsibilibes and access to the

chied elecied ofticial and
Q Designed o utiiize &il avaisbie and appropriate public and private ssctor locat resources.
i muammmwm

Urider the mingrmum HUD standastds cited above, the following puiisiines am provided for uss by
partcipdting jursdichons in implermenting ottreach programs to ensure the nchusion, 1o the Madmum adent
possibie, of entities ownad by minoritise and women. Each participating prisdiction should:

Q Deveiop a systsmatic method for identifying and mainiaining an inventory of certified minority and womnen's
arsiness avturprisas (MBES and WBES), their capabilitiss, services, suppies and/or prodects;

T niiize the lotal media, mmmmmmwmmmmm
MBEs and WBEs;

0 Develop informational and documentary matsrials (fact sheets, program gukiss, procuremen forecasts,
ez ) on comractsuboontract opportunities tor MBEs and WBES;

@ Develop procurement procedims that facBizte opportunities tor MBEs and WBEs to participate as vendors
and supplies af goods and services;

Q Sponsor busness opportunity-reatnd meatings, confersnces, SEMars, B, With Minorty and women
busess organizations; and

0 Mantin centrakeed recorts with staiistical data on the utfization and participation of MBEs and WBES as
coftracinrs/subcontracines in all HUD-assistied program contracting activities.

Each parficipating axisdicon, utiizing the standarts and guidaines fisted above, shall presortbe
procedyres and actions & will undertake in mplementing a rinoftty and women's busness enterprise outsash
proorarn.  The 2DOve IBAYS repwesant baske oureash-rebated activities and are not al-inchusive actions a
paricipating Aisdiction may undertake.

NV




GUIDANCE ON SECTION 3
(Rater f 24 CFR Part 135 for complets iforwation)

WHAT IS SECTION 87
Section 3 of the Housing and Urban Development Act of 1968 (Saction 3). 25 amended by the Section 915 of

the Housing and Commuity Devalopmest Act of 1962, reguires that economic opporumities generated by HUD
financial aseistance for housing and commynity develapmen programs be targeted toward low- anc vary iow-
income persons. in eflect, this means:

0O Whenever HUD assistance generates opssortunities for smpioyment or contracting, Public and fndian
Housing Authorities, siate and local gramtsss, and other reciients of HUD housing assistance funds rmust,
1o the greatest extent feasibie, provide thess opportiaities 1o low- and vary low-mcome persons and to
businesses ownad by or employing ow- and very low-income persons.

0 The Seclion 3 requireme s apply to job training, empioyment, contracting and subeontracting and other
mmmmmmmmm,mmw
refrabliitetion (ncixding isad-based meint harard retuction and abatement) of housing, other bufidings, o
improvements assisted with housing or commundly development assistance, inciuding HOME.

O Section 3 applies to:
> trojects for which HUD's shars of praject costs exceeds $200,000; and

= comacts and suhconiracts awarded on projects for which HUD's share or projest costs exceads
$200,000, and the cortract or subeomract exceeds $100,000.

O Recipients whase projacts do not fall under Section 3 are nonstheless encouraged to comply with the
Section 3 praference requirernents.

u] mmmmmmmmmmmmm
emplayment opportunitiss 10 low-income persons, 1o the grestest mient feashie. ﬂnysimldmw
privrity considerations for hiring fow-income persons as follows:

(1} tow-income persons residing in the service arsa or neghbomood in which the project is located,
2) Particiants in HUD Youthbuild programs,
- 3) nmsmmmmmmmmmmmwmm
{4} Qther Section 3 residents.

Again, the persons hired shoutd be qualified 1 perform the work required.

O Reciplents and thair comrastors and subconractons marst diwct thelr effons to award Sevtion 3 brsmess
concamms, to the greatest extent feasthie, to Sechion 3 business concems in the following praference orger

(1) Section 3 busingssas that operate in the project arez.

‘2.

XV




{Z) Entities that camy out Youlthhusid programs.
(3) Dther Sectioh 3 business concems. |
The business st be able t demonstrate thiat 1t an successiully pertarm under the terms and condiions
of the proposed comract. in eddlfior, these requiements da not restrict competition to only businesses
meeting one of the prioriiies, nor do they authomze eet-asides.
COMPLIANCE AND RECORDKEEPING
T Nurmercal goats ot meating he grealest maer faasibie requirernent
> For training md sraployment oppartmities resutting from Section 3-covered housing assistance, 3
mmmmmmwmmmmmmrmmmmmmrmmmm
Section 3 proest.

» For tratning and employment opporhmities resutting frorn Sechion 3-covered commumity teveiopmest
/SITHENCE, § CoMMItment o employ 30% of he aggrepate aumber of hew hires 10T 2 oMe-yrar peniod.

» For contracts awarted in connechan with Section 3-covered projects, a comeminem to awand &t deast
10% of the otal dokar amount of contracts for buiiding trages work and at keast 30% of the tota! goliar
amount of all other Section 3-covered contracts.

D Al recipients of assistance must

> Amend their employment and procuremsnt policies to conply with Section 3.

~ Inciics the Section 3 clause is covered contaCts and sUbCOMTRTS.

> Doctrment their besi efiorts 1o combly with Section 3 and their suttess &t hiting low-ncome persans,

> Monitor the own complance and the compliance of their contractors ant SubCoNrCtoTs.

> Providz anmel reports to the Assistant Secretary for Fair Housing 2nd Equg! Opportuniry 2s fequested.

m mmmmmﬁmmrmm

» The good fafth efforts marde to make low-income persons aware of the positions, and 1D enccurage and
faciitaE thelr applicstion

» The number and datiar value of all contracts awaried 1o businesses o, in particutar, Section 3
businesses auring he fisca! year,

» A geseription of the best sftorts made to award 2omrazts to Section 3 businessss,

> The mectan=ms by which they ansured thal comraio:s ani subcomTasors comphed with the Sestion
3 prizienences for Cainfhg, employment, and conSast awarnding.

T Tne Assmiam Seereary for Fab Mausing ang Soual Opporiunny wili condict periodiz somplianse reviews.

LA

N1
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AUIMENT QF AUMAN BIGHTS
TOng 'I' il Direelor

CITY OF SAINT PAUL 240 O Hei! Telepkone:

Carstorher B Colgman, Mmor 13 e ‘r" "‘:l".?f Bovievard Feisvmile,
: . Tty Pexi AN Esii oA} iz X

AFFIRMATIVE ACTION/EQUAL EMPLOYMENT OPPORTUNITY
CONTRACT SPECIFICATIONS

Taz affirmacive Acvor Equal Employmem Dpporunity Contract Specifizanons chali agphy «6 21 sampaniss
recaiving 330,000 or more m City of Saint Pucl contreets over thr preceding nwelve months These Croy
contractors shall include the AA/EEQ Contract Spec:ficalions in all lower her cantracts with subeontrastors.

1. Every contractor oy subconirzctar whose toial accumulated contract awards from the Citv o7 Saint Pzl
over the precading twelvz montas have met ov exeeeded $50.000 mus: comp otz and submis to e D'pemr“em
ar Afrrmanve A ""’1’( Program Registranon form The conmaator must cemtdfr shat v has developed ard fe
implemariing an effccene Affionetive Achor Program wiiel o sibstazualls simil to the Depormnont’s
Meode! AfTimative -‘m v Brogram. Once e Affirmat~e Acton Progmt R:m:wa* op :¢ completsd and

aczepted by the Sam J::u Huwmran Righes Depamtment e sonmactor will be notfied by fetter Registration &
vali¢ for rwa (2% years during wingh dme Lie cormactor may he seleeted for o cnmnliance review At the ead

of e vve-vear perjod. the rontractor o tomplete and submys @ rew Regiswenon form,

2. Tae conraztor siall implenien. L :p'-cif‘.: arud emelosTient cppoilutl Ainmahve aotion
srovisisns sutltned in paragracns 3iA0 e 3o of diese Specinzadons gad 2l the sovisions af ther
Afirmative Acnon Ploan,

3. .eecomirasiar 2y, ke spectfic a2bor 1o eaaurz cquel vrmn
the roarracinr 5 combhante witk these epenifieoness o he hisel
IroIm its acnans, The sonresior shall decumant taess offore 1
aileast ag extepsivaly as the Sllowing.

oymemt oopeiouty, The evelvanon of
wpan e flor i soinev s macmen Tesning

and shals poplzma afirrav. e arsn mens

A Desiprate ¢ resnonsidle ofiaal to monitoy thy supiovement reiated actvity 1o enture that the
comirastor’s Zqua Empiovment Opnorunivy Policy end Allimanive Acuer Plap are bemp
impiemened, 1o bzep anprapoiats records, and 1o subict reporte relzat s o e provisions herenf as

may he reguirad ot tie Sawt Pad! Hanae Rizhits Depzrman,

3. Waxs 2very gead faith o%ar o mermiain & working envivonmmss {ras o haressmionl.
mL:rmdatiCL, abo Lror2ion at gl snoeond an sl factinies ol winch e comracions cmplovess are
cssigned 4C wowlt The contracior shal. specificzliv ensure that all lend (U}JET‘.".SO'". supenizisndenss,
NG OILEF OvARItE 2uDCTVISOIY PRTSOmne we aware of and caory cutilz conmaster's ohiveanon i
mainain such oo wellung environmery, with spraine atenuon 0 minanries, women, aad iadidusie
with disgbilisize warking at such sites or 1 such facitiziss

C. _stadlish ond maintmn o fce-to-loce relononslip witk rezuitment sources for migorities,
v-omen, and mdniduzls wita disabibnes. Contraatots mmust dosuner meetings ané *2'zsheme contacts
WM ASCTUIITCAY SOUPSTS. Proeade wmhan notinisatior (0 reSiuliman 30USTL Y mInatn s Wamer,
and anidue s vl disal id‘\‘:< and 1o T Uy oreEiIanons wWian the Jnapnelur o0 B Lhiens ane

CTmpIoVITEDT onpaTuniues pvetiane and maintir & rezond oF the or tamizatiens respanaz;

ey
o
Eo
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g, The female and fema’e and minorizy utiiization goals s=: forty below are Jor conswucuon prejesis
resziving $30.000 or more ir. City assistance end are sxpressad s p percemage ¢f dows perionzad by
censtruction werkers on s Contractors must actvely demonstate end dodumen: tasir good “anth ellorts
mee! or excead tiese goaly

£%  of trral hours performed by woman.

11 % of siilled crpft houss performed by murenticss, and

1 % of iaborer hours performed by minoeritiss.

L

and zre expressed as 2 percemage of kowrs performed by ¢ mStrLcuon workers or §ite
t actively dernonstrate and doctmens thelr good faith effars to mesr ar exceed wrose goals:
13%  of totz! hours performed by apprentices,
6%  of appremiicr hours perfonped by worner:, and
S of appreaues acwes perfomuad by minarites,

The “po eqtics wilizenion goals s¢i Torth belaw are for construction projets razeiving 850,000 or mrore
i C::'- asostEns
Contraniors mus

LN
K

1. Contractors must esiznish comast wiL'-" th' Apprerucsship Opportuiaties Piiot Project (A0PP siaff
prior te the stast of o constustion protezt with 355,000 oo mere i Ciov of S5a.nt Peu! firercial ansistance *n
order 10 dlscuss Lhinn apprentiveship aaportunitiss 13 the aoniraciar's workines, Wihen sseiting o Al specinc
onenings. conwaciors will grve AOPP 2 reascnable amoun! of ume 1o locete and refer applicants, preterabiy eno
monts pror o ke clozing date for receipt of appiicstions. Ceontrngtor iwust ronert o A0PP the disposition o
the cardidates whicl are refomred.

1. Afrer the connet hias hoon awarded, bus befpre construstion begns. zll contrastors <har have eon
seineted o werl on the projel will ne I..qu“'f'd toapest noa PresConsmruaum Couference with the Human
Raorss Speaslian taw has heen aseognad 1o meniior e provert. Thiz conderasee will be heldn discuss e
aslizatod gosls for mimorits and women, how the sais witl be mes end 21y probismes tox mas affac ne
nreess X

Py LG aclueve the nodis.

iz Cvery conmaotor must suline the Idemet™ masion of Prene Contraster |, Subecontractors asi nfater
Maesad Supplfer Form (CPF-31 The rames. addresses, wiephone oumnss, flar date, compiaugs date ane
acture uf work must be 13t Tor the coniractar, 88 '. as a;l lower tier contrastors tmzivding motarial

S‘.l‘.'_';‘ll?fS_l.

13 Al contractors must comalete and swbmit e the Humer Rights Specialist the Projest tmnlovimen:
Tulizasion (PR Momy indicanng the ota! number of mroteet work hours ‘h"" ariilipare 1 wil take 10 coinpiele
thelr aertion of the worl: o the con:rui;ow projacy, ieal femgle wore hewrs, 0000 sinlied work hours oty
riceny sikilied woris hewres ot loberer work heurs, ang ot mrinony iaborsr war anurs. AL sontresioTs
LSt Indizare or the nottem: of the PEL form 17 thay wilt meat the goals through thew iniemal veori forze or by
qiring addimongt emalovaes. §F a contrucior 19 anable to mast the goals. 1oy must ndlcate the reason 2t the
v gf the PEU fommn Tiese forms must be susmenad 1o the Sein: Powl Depariment of Mumoe Rughee betore
the start of e projecs.

o4 AL CONWTRCIONS MUS compiets and subm 1o the Fumen Boghi Sps: 108t e Apprennoe Utitizarion
Torm tndicaning the towl newrer of vrocest worl hegrs they avtizipate &bl 12ke W0 complets Ll poruar of
tae work an the 2eastruster procact ial number of eaprant 22 Qours ot femals apprentice ows, end ol
minority aporentae hours, 1 ¢ somTacier 18 unaie wo mest Be goals, :hrj- st i'l""“f_t‘: e reason a0 tne
Betont of the Apprenuce Unlzadon fomn Thece forms must be submamed th Uiz Sagt Payl Denseman of

Hhmar Rights sevore the wan of e nioyect.
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15 All conmzetars performing weri o & sona "1::'1 pravect musL submit \»Iemm! Smployvmen:

Lliilizagon IMELS reports w0 the Saint Pau) Devartmen: of Sumen Rights by the T " of ov erv menth, Thes

Teports must incicare (1) the rumbsr of minonity end fomale work hours perlermed on site, and /21 ths nurnber
ol miaerity end “2mele construction workers o site each monrn, The zoriractore must alse respond 1o the
related dat requested on the buck of the forn. The MEL forms must be colizted and summed by e Prime
Contavlor every morit. The Pamre Centracter’s monthly sumenenies must be cumulative, showmg all
subcenuraztors and work howrs performed on stz fom the proveet start to date. The MIU surmary spreadshes:
and the monthiy spreadshest must be submitieg 1o $he Dopartment by the Tth a7ea2h monsy,

16 Shouid the sonractar fail 1o make evary goad fauth efert to meet the goels for participatior of womenp
and minontes g1 forth in these Sneaifjcations, the Dirextor may Le2ke appropriate masres to sanchon the

CONMActor pursuant 1 tn2se speciiications and Section 18D of the Sam: Paw Legisiative Code,

Rewvised 130106
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Appendix G
Good Faith EiTorts Critena



GOOD FAITH EFFORTS CRITERIA

1. Ensure and maintain 2 working environment free of harassment, inumidation. and coercion at
ali sit=s and in al} facilies 2! which the Conwractor's emplovees are assigned o work. The Courractor
shall specifizally spsure that all foremen, superiniendents. and otier on-site supervisory personnel are
aware of and carry owt the Comractor's obligetion to mawuain suck & working environment, with
spectfic anention to mwority or female individuals working at suct sies or in such facilities,

2. Attend Apprenticeship Opporenitiss Pilot Projoct (AOPP) gencral information  sessions.
Fsuablish individual contact with the AQPP suaff prior o the stari of the project o discuss umaon
apprenticeship opportunities in the contractor’s workforce.  When seeking o fill specific openings.
contractors will give AQOPP a reasonable amount of ime o locate and refer applicants. preferably one
month prior (o the closing date for receipt of applications. Repon to AOPP the disposition of the
candidates which are referred.

wrintan notification o minority and female recruinnent souress and w community organizations when
the Contracior ot 318 unions have employment oppormnities availzbie. and maintain all records of the
teleplione and written commmunications 1o the resotrces and organizations' responses.  When seeking o
fill specific openings contractors will give agencies a 1easonahls amount of time o locate and refer
applicants, preferably one month prior w0 the closing datz for receipt of applications.  Application ang
application {iling proceduras will be as stmple as is consistent with husiness requirements,

3 Estabiish and maintain a corrent hst of munority and frmale recruitment sources, provide

1 Mainwin a cwrremt file of the names. addressss and izleplons numbers of eaci: minoriny and
fermale off-the-sireet applicant and minority and female referrals from 2 unien, a recruimment sonrce gr
community ofcamizanon and of what acnop was waken with rerpeut noeach such mdividual,  If such
individual was sent 10 the union kiring hall for referral and was not reterrad back o the Contracior hv
the union ar, if referred, noi employed by the Contracior, this shali be documented in the file with the
reason therefore, ajone with whatever additional actions the Comrazior may have taken,

5. Provide fmmediate written natification to the Human Rielits Depariment when the union ar
umons with which rhe Contractor has a collective bargainine agrzement has not referred (¢ ths
Contractor 3 minority persof or womaa szut by the Coptractor, or when the Convactor has other
information that the union’s referval process hes impedsd e Contractor'z effons o mest ns
obligations.

0. Parncipale in or develop apprenticesiap programs and on-the-job traimng opportunities which
expresslv melude munoriues and women, including progrars fundzd or approved by the Minnesota
Department of Labor and Indusiry andqor the U.S. Department of Lebor. The Conractor shall provide
notic2 of these programs 2nd opportunities 1o the sources referenced w numbers 2 and 3 above.

7 Disseminate the Contraztor's EEQ/AA policy statement by praviding notice of (ke policy
upions and runing programs and requesting their conpsratiop in ass:sung the Contracior in meeing fis
EEO/AA obligatdons: by including it in anv policy mapual and colletuve bargaining agreemen:; hv
publizizing it i the company ngwspaper, annual repon. 2t by speaafic review of the policy with 20
memagement persornz! and with all minority and female employecs & izast opee 2 vear: and by posnng
the compary EEO-AA nolicy statemert on bulienn boards accoisible to 2l emplovees &t sach Iozation
ST SORSMICHON worl: is periormed

il




g. Review, at ieast anmually, the company's EEQ/AA policy statement and affirmative action
obligations with all employees having any responsibility for hiring, assignment. layoff. ermination or
other employment decisions,  Spzcific review of these items must 2iso be made with onsite supervisory
personnel such as superintendents, general foremen, ew., prier to the Imitation of copstruction work at
any job site, A written record shall be made and maimtained identifying the time and place of these
meetings. persons atiending, subject mauer discussed, and disposition of the subject matter.

9. Disseminate the Contractor's EEO/AA policy externally by including it in any adverusing in
the news media, specifically including minority and female naws media. Provide written noufication to
and discuss the Contractor's EEO/AA policy with other Conmaciors and Subcontractors with whom the
Contractor does or anticipates domng business.

10. Direct its recruitment efforts, both oral and written, © muoority, female and community
organizations, to schools with minority and female students and to minurity and female recruitment and
training organizations serving the Contractor's recruitment area and employment nesds. Noi later than
ovc month prior to the date for the acceplance of applications for apprenticeship or other training by
any recruitment source. i Conrractor shall send wrinten notification to organizations such as the
abpve, describing the opruings, scresming procedures. and 1291s W be us2d in the selection process.

1. Encourage prosent minority and female emplovees to recIiit other minority persous and wormen
and. where reasomahle, provide after school, summer and vacation employment to mmnority and female
vouth both on the site and in other areas of a Contracior's work force.

12. Conduet, at least annually . an inventory and evaluation of all minority and female personnel for
pramotional opportunities and encourage these cmplovees (o seek or 10 prepare for. thraugh appropriate
training, ewc., such opporiunlics.

13 Ensure that seniority practicss, job classifications, work astignments and other personnel
practices, do pot have a discriminatory effect. Continually momtor all personnel and employment
related activitics (o eusure that the EEO/AA policy and the Contractor's AA oblirations are being
carried out.

14, Ensure that all facilities and company activities arc nonsegrepaied, except thal separate or
single-user toilet and necesvary changing facilities shall be provided to assure privacy berw=en the
sexes.

15. Dosument and maintain a record of all solicitauonz of offers for subcentracts from minorfty and
female constucdon contractors and suppliers, including cireulation of solicitations o minority and
femele comiractor associanons and other business associations.

16. Conduct a review, at leasi annually. of ali supervisers’ adherence to and performance under the
Conrastor's EEQ/AA policy aod affirmative action obligations.

All cmplovment practices regarding good faith offorts must be coll:cted and maintained 1 vour
employment files for ai least a two (2 vear perind,

Revised 11701706
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Appendix H
City of Saint Paul Department of Human Rights 2005
Comparison with the Minncapohs Deparunent of Civil Rights



CITY OF SAINT 'AUL BEPARTMENT OF HUMAN RIGHTS
2005 COMPARISON WITH THE
MINNLAPOLIS DEPARTAMENT OF CIVIL RIGHTS

SATNT PAUL MINNEAPOLIS
Fopiation RRIEN eyt I8Z61R
Bud et S332.000 52,600,000
Suadf b 24
Namber of Manacers 1 4
FEOC Cases Piled/Closed  135/128 6850

Noute: Department met its EEOC contract for the 9™ straight year while Minneapolis had
their comtract reduce from 125 cases ta 31 cases.

Taog - TIEOHT (i bl O 470
(hoeradl Cases Filed/Closed 2302158 115125
S Unnnmusuon & Silat Grafin

STt Chesiie R e
Afficmarive Action JiX2I0 482
Pluns: Affirmative Action
Resistrations
Cornrnuniny Outrsach 175 14

Evems

Note: MDCR bas respansibilicy for Citv=s Prevailing Wage poliey, Federal Davis-Bacon
Act. Equai Benefits Ordigance and the Smull and Underutilized Busingss funcijon.
Affrmative Action Registrations vndv andlies to the City of Saint Paul
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Appendix |1
Findings and Recommendations Summary Chart
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Appendix )
Background and Qualitications of Consultants



Background and Quahficanion of Consultants

This audit was conducted by the Hall Legal Team. a consulting group located in Milwaukee.
Wisconsin. The work was performed by James Ho Hall, Ir.. Wilham H. Lyach and Rebeeea L.
Salawdeh.

Hall Legal. S.C.1s a law firm based in Milwaukee, Wisconsin with a practice thatemphasizes
civil rights and equal opportumty i emplovment. housing, education and contracting matters. The
principal attorney who leads the firm’s efforts in these arcas 1s James Ho Halll Iran Athican-
Amertcan who has been involved in matters refating to these arcas for over 25 vears, James Hall has
represented and advised many elients in obtamme cortiication o compete torand receive contracts
with varieus units of City, County and State covernment. He represented the mterests of o coalition
of communiny orgsnzations mclnding mivorit croups, i comection with the response of e Cuy
of Nihwuukeo to the 1984 Suprere Courtdecision i City of Rychmond v. ) A Crosan Coand thm
cly's etforts wocratt @ new ordinance, He has successtully challenged Mibwankee Counn's
participation ordinance e hittgation e Ailwaukee County Crreuit Court on beha!t ot a nunority
contrictor. In 19940 Tie was retamed by the United States Department of Houstie and Urban
Developmenttoreyview and analvze the disparate impact standard as 1t pertains 1o msurmee praciees
under the Fair Housing Actand wo report the results of that review and analvsts o the CHfice of Fair
Housmg and Eqgual Opportunity of the Department of Housing and Urban Development. During (he
course ol his practee. James Hall bas represented aovaniay of parties oy arious maticrs, mcluding:

. Indiv iduals

. Stalls nonorit s wotiet oa ed ared desadvantaced businesses

» Cuy ol Milhwaukee School Baard

. Crv ol Mibwaukee Ethies Board

v City of Alilwiaukee Pension Boand

» Miulwankee Area Techuical Colleve

> Community Relutions - Social Development Comnussion for Milwankee County
v United States Department of Housimy and Urban Developiient

- NAACP

Jumes Hall has been mvolved as legal counselm avanety of maters in the arci ot vis ) rights
and cqual opportumiy anchuding, but not hinated 1o

. Board of Schiool Directors ot the Civcof Milwaukee v Thompson - thie Nilw auker

mterdistrict school integration case tane of several counsel representing plamtitfs,
along with William H. Lymch

. Jackson v, Thompsaon - the Wisconsm school voucher case (one of several counsel
representing plaintits. along with Wilham H. Lynch)

v NAACUP et al v American Family Inswrance Company - class action on behalf of
Anvan American homeow ners mthe Cinv of NMilwaukee that established precedent
with respect toonsurance redlining coveraze under the Fedara! Fair Housing Actand

NNV




resulted 1 a comprehensive remedy that included {o.3 mulhion dollars and
programmutic relief for the class (co-counsel for plaintiffs along with William H.
Lynch and counsel from the United States Department of Justice)

. Minonty Brotherhood of Fivefighters v City of Milwaukee - ¢lass action on behalf
of Africon-American frefighters that resulted 1 a comprehensive remedy that
included compensatory relief. promotions and changes 1o hirnmg practices (co-counsel
for plainufs alonyg with Parick O Panterson)

Mro Hall has represented several large groups of employees m hitgaton matters that have
resulted i senfements which have imcloded comprehensive relief. monitoring and reporting. The
settlements i these matters are ceneralty subject 1o confidentiality agreements and William H.
Lyneh has been co-counsel in some of these matters Tn addition, Mr. Hall s engaged m a general
pricuce ond represents many idividuals, small busmcesses, agencies and others iy various matters,
Copies of several newspaper artcles pertanine o some of Mro Hall's eliorts concernmy matiers
related b the subrect of this REP e attached as Exfubie 5

Mo Laneh served as Bxecutive Director and as Legal Director of the ACLU of Wisconsin,
He has extensive experience with complex el righits hugation, He subnutted briefs for several
oreanizations 1 Ameoes v Board ol School Directors, the City of Milwaankee School desegrezation
cuse. He represented the NAACP as mtervenor in the Ahhwankee mterdistrict School descuregation

case and the President of the AMilwaukee School Board in her successind chaltenge 10 a pariia)
setthement with several of the suburbs. He has bad experience with hitication that has involved
cottples statistical datas He owas Tewd counseltar NAACH in NAACE s Amerncan Baannily Mutuad

[surance Company, the hoteow ners msuranee cace discrmmimation case relerred to above, Afterthe

Crosen dectsion Mr, Lynch seeved on a panel that review ed the mimonty contracting programs of

Moetropoltan Alibwaukee Sewerage Distriet. He worked elosely with Former Secrctary ot
Transportation, William Colemun, who had been retained o advise MMSD gbaut continuation of
s e exphett policies. My Lyvaeh has served as o consultant to the National Tair Housing Allance
amdseveral far housing oreamzoations including the Metropelitan Milwanked Iair Housing Councl
on e anvestivation. preparation of and hiteanon of clanms of racial discrinmnation in homeowners
tisurance by severad of s countey 's Turgest praperts aod casuadty msarers ¢ Natiomsoide, Libern
Munial. Prudental, Actna-Troas clers, State Farmu Allstate), MrLyvnch has also served as a consultunt
t the Metropohtan Alihw audee Faor Housing Counerl o predatory lending, including assisting with
the dratting of remedial lewislation, Mro Lyncde with Mro Hall represented the NAACT in its
challenee to the extension of the Milwaukee private school voucher program to religious schools,
MroPyvneh huas also represamed ACLU i several cases challengimyg State funding of schools,

Rebecea Lo Sabiwdeb has practiced Linn for over ten yeurs exclusnely in the area off
cmplosment and vl nghts, M Sadiwedeh s edacational background of a Musters ol Scrence in
Industrial Relations and a Law deeree make her uniquely qualified for the work called for in this
project. The Industrial Retanons curniculum required significant study of analyvsis of large amounts
of statistica] and economie date. paruculariv as it applied to various segments of the workforce and
puols of emplovees and potental emploveess, Ms, Salowdel has used this knowledge in her work
with Family Health Svstems and with [BM. where her duties were. in part, analvzing and reporting
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on the companics™ Affirmauve Action plans. In her professional legal carcer, Ms. Saluwdeh has
focused exclusivelv on representing plainuffs in emplovment litigation, with a particular focus on
representing persons with disabilities. Currently. Ms. Satawdeh 1s working with a coalition of
attorneys and community activists on an Oftice of Civil Rights complaint fifed against the State of
Wisconsm for jts failure to implement is W -2 program im compliance with the ADA. This work has
required Ms, Salawdeh to analyze vanous statistical data: apply these results to the relevant federal
lows, admpustuatve codes, and complianee manuals and  finally to make  appropriate
recommendations 1o the Wisconsin Departmuent of Workforce Development. Ms. Solowdeh s
cumrently servne on the Executtve Board of the Natonal Emplovment Lawyers Association, i 300H0-
nemher hur assoctation ol wiorneys who represent individuals mremplosment hoaaton, Inherrole
ds an [vecuttn e Board member and her robe as the Char of the Natonal Onigin Diseromimnatian
Committee, Ms. Salawdeh has been activelvworking onssues related to immerant Libor. Fmallsy
M. Salawdel was rarsed i South Saint Paul and Inver Grove Heights from the age of two unul her
sradwanion troor Sundey Figh School. Mas Safaw del stif] has family o the Saint Paal arca, wiuch
she visits regulariy.,
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