Retiree Insurance Start Date
If you work 40 hours in a “Qualifying Pay Period,” your insurance coverage will generally extend
through the next month. The deduction will be taken from your regular employee paycheck. Retiree
insurance will begin the following month. Your payroll person and Pat have information on the
qualifying pay periods.
For example, the qualifying pay period for insurance for May 2012 is April 7 through April 20. If you
work 8 hours each day from April 9 through 13, and your last day on the payroll is April 13, you would
have worked 40 hours in the Qualifying Pay Period. Therefore, the normal insurance deduction for May
insurance would be taken from your May 4 paycheck, and your retiree insurance would start June 1.
Optional Insurance Coverage
COBRA (Consolidated Omnibus Reconciliation Act) is a federal law that allows continuation of certain
benefits once you terminate employment. You may continue some benefits by paying the full cost, plus
an administration fee. The cost can change each year as premiums change or age-based rates
change. A COBRA notice will be sent to your home by OutsourceOne after you retire, and you will
have 60 days from the COBRA start date to decide if you want to continue any of the coverage.
OutsourceOne will provide you with exact costs for each coverage, and payment instructions.


If you are eligible for a City contribution for health insurance, you will NOT want to elect the health
insurance coverage through COBRA



Basic or salary life insurance that you had as an employee (that is not provided for in your
bargaining unit contract as a retiree) can be continued via COBRA for 18 months



Optional employee and spouse life insurance coverage that you had as an employee can be
continued via COBRA for 18 months



Dental coverage that you had as an employee can be carried via COBRA indefinitely. You must be
enrolled in the dental plan at the time of your retirement to participate in the dental plan during
retirement, so it’s important to consider dental coverage during open enrollment prior to the year
you retire



If you are enrolled in a Medical Flexible Spending Account, and you have contributed more than
you have been reimbursed at the time you retire, you may continue the FSA via COBRA through
the plan year until you have incurred enough expenses to submit for reimbursement. There is no
financial tax advantage to continuing to participate in the FSA, but it does allow you to extend the
time that expenses can be incurred



You will NOT want to elect COBRA for a VEBA/HRA as there is no tax advantage

Health Insurance Coverage Changes
You can change health plans or change your health insurance coverage from family to single or single
to family at the time you retire.
There is an open enrollment period each year for retirees.


Risk Management offers open enrollment meetings for both early and regular retirees



Information explaining the available plans and premium costs will be sent to your mailing address
by mid-October of each year; call Risk Management if you don’t get your packet of open enrollment
information by mid-October



You can choose a different health plan



You can change coverage from single to family or from family to single (subject to bargaining unit
contract restrictions)



You must complete and return a benefit election form (even if you have no changes)



Open enrollment changes take effect January 1 of the following year

