
Administration and Support Services
 

 Budget and Accounting
 Birth and Death Records
 Employee Health
 Planning and Performance Improvement
 House Calls

Co: 34.51 FTE Ci: 8.29 FTE

Correctional Health
 

 RC Correctional Facility
 Juvenile Services Center
 Adult Detention Center

Co: 38.90 FTE Ci: 0.00 FTE

Environmental Health
 

 Solid and Hazardous Waste
 Food Beverage and Lodging
 Yard Waste Program
 Resource Recovery Project

Co: 53.50 FTE Ci: 2.00 FTE

Health Protection
 

 CHS Plan
 Policy Development
 Health Status Data
 Evaluation and Outcome 

Development
 Public Health Emergency 

Preparedness

Co: 6.00 FTE Ci: 1.00 FTE

Family Health
 

 Home Visiting Services
 Adolescent Parent Program
 Childhood Lead Poisoning 

Prevention

Co: 63.15 FTE Ci: 0.00 FTE

Clinical Services
 

 Immunizations
 Refugee/Immigrant Health
 Tuberculosis Control
 Family Planning
 STI/HIV Services

Co: 38.65 FTE Ci: 1.40 FTE

WIC
(Women, Infants, and Children)

 
 WIC Grant Services

Co: 45.20 FTE Ci: 3.60 FTE

Healthy Communities
 

 Adolescent Health
 Community Violence 

Prevention
 Injury Prevention
 Child and Teen Check‐Up 

Outreach

Co: 39.60 FTE Ci: 0.00 FTE

(Total 335.8 FTE)
County: 319.51  City: 16.29

Saint Paul‐Ramsey County Public Health
Ramsey County Mission: A county of excellence working with you to enhance our quality of life.
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Department Description:

Department Facts Department Goals
• Total General Fund Budget: -$                              

• Total Special Fund Budget: 1,886,093$                  

• Total FTEs: 16.29

Recent Accomplishments
• 49,944 birth and death certificates provided
• 24,663 low income mothers, infants, and children were provided with nutrition counseling 
and monthly vouchers for nutritious foods
• 8,687 clinical service visits provided
• 1,851 immunizations provided at public health clinics to prevent infectious diseases
• 8,682 laboratory tests performed

• Provide leadership as a prevention strategist - working to promote health and racial equity
• Assure an adequate public health infrastructure.
• Promote healthy communities and healthy behaviors.
• Prevent the spread of infectious diseases.
• Protect against environmental hazards.
• Prepare for and respond to disasters.  
• Assure the quality and accessibility of health services.

In 1997, the City's public health function was merged, through a joint powers agreement, with Ramsey County's public health function, creating Saint Paul-Ramsey County Public Health. 
The administration of this function now resides with the County. As resignations or retirements of City staff occur, the positions are filled by the County, and the City budget shows a 
decline in FTEs and dollars associated with paying their salary and benefits. All costs are reimbursed by Ramsey County and the County is responsible for the portion of the tax levy that 
covers these expenses. The City of Saint Paul does not levy for public health services.

2021 Adopted Budget
Public Health
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Fiscal Summary

2019
Actual

2020
Adopted

2021
Adopted Change % Change

2020
Adopted

FTE

2021
Adopted

FTE

Spending

2,158,790         2,276,787      1,886,093 (390,694)      -17.2% 20.63            16.29            

2,158,790    2,276,787    1,886,093    (390,694)      -17.2% 20.63           16.29           

Financing

2,287,509    2,276,787         1,886,093 (390,694)      -17.2%

2,287,509    2,276,787    1,886,093    (390,694)      -17.2%

Budget Changes Summary

250: Public Health

Spending Financing FTE

Current Service Level Adjustments

(390,694)      (390,694)      (4.34)            

Subtotal: (390,694)      (390,694)      (4.34)            

Fund 250 Budget Changes Total (390,694)      (390,694)      (4.34)            

The Public Health Fund includes salary and fringe benefit costs for the City's remaining Public Health employees. These costs are reimbursed by Ramsey County.

Change from 2020 Adopted

Personnel shifts to Ramsey County Public Health

2021 Adopted Budget
Public Health

250: Public Health

250: Public Health

In 1997, the City's Public Health department merged with Ramsey County's through a joint powers agreement. The administration of public health services now resides with the County. 
As resignations or retirements of City staff occur, the positions are filled by County personnel. As City employees resign or retire, the City budget shows a decline in FTEs and dollars 
associated with paying their salary and benefits. All salary and benefit costs are reimbursed by Ramsey County and the County is responsible for the portion of the property tax levy that 
covers these expenses. The 2021 adopted budget decreased by $390,694 compared to the 2020 adopted budget. 

Total

Total
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Spending Reports 
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Financing Reports 
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