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Monthly Major Projects Report — Jan. 2016

The City of Saint Paul HREEO Contract Compliance team ensures that the entire community can participate in the economic life of the City of Saint Paul. Contract Compliance monitors
workforce and contracting activity on public construction projects in the City of Saint Paul. Workforce monitoring covers Affirmative Action/Equal Economic Opportunity laws, as well as
State and Federal prevailing wage laws. Contracting monitoring covers Saint Paul’'s small business inclusion/vendor outreach program as well as Section 3 of the Housing and Urban

Development Act of 1968. This report details compliance monitoring activity and goal status for major development projects through the City of Saint Paul and the Saint Paul Housing and
Redevelopment Authority.
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HREEO Affirmative Action/Equal Employment Opportunity
Workforce Goals & Achievements
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Project Name
(General Contractor)

Lowertown Ballpark
(Ryan Companies)

Custom House
(Frana Companies)

Hamline Station at 1339 Westgate Station at 2700
University

(Kraus-Anderson Const.)

University
(Anderson Companies)

Dorothy Day Higher
Ground
(Watson-Forsberg)

Hazelden St. Paul
Expansion
(Knutson Const.)

The Cambric
(Weis Builders)

Victoria Park
Apartments, Phase Il
(Stonebridge Const.)

Total Workforce Hours

ACHIEVED: Minority
Workforce Hours

GOAL: Minority
Workforce Hours

ACHIEVED: Female
Workforce Hours

GOAL: Female
Workforce Hours

258,658.25
Hours %
74,950.50 28.98%
82,770.64 32.00%
21,839.75 8.44%
15,519.50 6.00%

216,379.25
Hours %
52,498.00 24.26%
69,241.36 32.00%
13,319.00 6.16%
12,982.76 6.00%

83,304.24
Hours %
24,316.47 29.19%
26,657.36 32.00%
2,700.25 3.24%
4,998.25 6.00%

14,079.62

Hours %

1,522.35 10.81%

32.00%

4,505.48

2.12%

298.60

844.78 6.00%

6,602.50
Hours %
1193.25 18.07%
2,112.80 32.00%
767 11.62%
396.15 6.00%

86,033.87
Hours %
13,748.17 | 15.98%
27,530.84 | 32.00%
5,499.18 6.39%
5,162.03 6.00%

14,742.10 4,936.50
Hours % Hours %
384.75 9.57% 227.50 4.61%
4,717.47 32.00% 1,579.68 | 32.00%
171.50 1.16% 90.25 1.83%
884.53 6.00% 296.19 6.00%




HREEO Vendor Outreach Program (VOP) Contracting Goals and Achievements
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Episcopal Homes Lowertown Custom House Hamline Station Westgate Station  Dorothy Day  Hazelden St. Paul  The Cambric Victoria Park
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Il

Victoria Park
The Cambric Apartments Phase
(Weis Builders) Il (Stonebridge
Const.)

Episcopal Homes Custom House Westgate Station  Dorothy Day Higher Hazelden St. Paul

Lowertown Ballpark Hamline Station X
P (Kraus-Anderson Ground (Watson- Expansion (Knutson

Project
(Ryan Cos.) (Frana Cos.) (Anderson Cos.) Const.) Forsberg) Const.)

Project Name (Benson-Orth
Assoc.)

Businesgg:a;munity $38.3 mil. $40.4 mil. $48 mil. $16.6 mil. $25.7 mil. $27 mil. $4.4 mil. $17.6 mil. $17.9 mil.
S % S % S % S % S % S % S % S % S %
$21.5 $11.5 $13.9 . . . . . .
ACHIEVED: VOP Spend " 56% " 28% " 20% | sa7mi. | 28% | s69mi. | 27% | sasmi. | 16% | $12mil. | 27% | $5.7mil. | 32% | $8.1mil. | 45%
GOAL: VOP Spend $95mil. | 25% $:1ci)|.1 25% 5:12”'0 25% | $a1mil. | 25% | $6amil. | 25% | $6.7mil. | 25% | S$timil. | 25% | saami. | 25% | saamil. | 25%




HREEO HUD Section 3 Contracting Achievements
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Episcopal Homes (Benson-Orth Assoc.) Hamline Station (Anderson Cos.) Westgate Station (Kraus-Anderson The Cambric (Weis Builders)
Const.)

Project Name Episcopal Homes (Benson-Orth Hamline Station Westgate Station (Kraus-Anderson The Cambric (Weis Builders)
Assoc.) (Anderson Cos.) Const.)
Total Section 3 : : : :
Business Opportunity $36.2 mil. $18.9 mil. $37.7 mil. $16.5 mil.
S % S % S % S %
:::::E:EDS;L:‘I; $7.8 mil. 21% $4.3 mil. 22.7% $3.9 mil. 10% S75k 0.4%
GOAL: ';L;:nze‘:tm" 3 $3.6 mil. 10% $1.9 mil. 10% $3.7 mil. 10% $1.6 mil. 10%




