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DOCUMENT 00 11 17 – ADVERTISEMENT FOR BIDS

City of Rosemount – Park ADA Access Upgrades

The City of Rosemount, 2875 145th Street West, Rosemount, MN 55068, will be receiving a lump sum, single prime sealed bids for 

the Park ADA Access Upgrades project, until 2:00 PM on Thursday, September 26, 2019. Bids will be received at City Hall at the 

address listed above, at which time they will be opened and read aloud. The work for this project includes the general construction as 

indicated in the Contract Documents.

All bids must be sealed and marked for the appropriate contract for which the bid is submitted. Bids shall be submitted in accordance 

with the Bidding Documents provided. Bids received after this time will not be accepted. No oral or fax bids will be accepted. 

Documents will be available on or about September 9, 2019, for public inspection at the Owner’s office. Bidders may obtain a full set 

of Bidding Documents from Rosemount Parks & Recreation, 13885 South Robert Trail, Rosemount, MN 55068. Electronic (pdf) copies 

may also be obtained from Rosemount Parks & Recreation upon emailing a request to Dan Schultz dan.schultz@ci.rosemount.mn.us.

The bids shall include corporate surety bond, cashier’s check, or certified check in an amount equal to five (5%) percent of the base 

bid and payable to the Owner as a guaranty of the prompt execution of the contract. The materials, products and equipment described 

in the Bidding Documents are to be met by bidders. Contractor shall provide a Performance Bond and Labor and Material Payment 

Bond for 100% of the Contract Amount. The Owner will award the contract to the lowest responsible and responsive bidder whose bid 

meets the requirements of the Advertisement for Bids. The Owner reserves the right to reject any or all bids, to waive irregularities and 

informalities therein. Bids may not be withdrawn within sixty (60) days after the opening without the consent of the Owner.

Section 3: The Owner herby notifies all bidders that in regard to any contract entered into pursuant to this advertisement, Disadvantaged 

Business Enterprises will be afforded full opportunity to submit bids and will not be subjected to discrimination on the basis of race, 

color, sex, age, religion, or national origin. The work to be performed under this contract is subject to the requirements of Section 3 of 

the Housing and Redevelopment Act of 1968. Additionally, preference may be given to a Contractor that meets the certification 

requirements of this Act.

Employment: Contractor and Subcontractors shall comply with all applicable provisions of federal, state, and local laws which prohibit 

discrimination in employment on the basis of race, color, religion, sex, marital status, national origin, ancestry, age and physical or 

mental handicap and all rules and regulations, promulgated and adopted pursuant thereto.

Wage rates: This is a prevailing wage rate project under the terms of the Bacon – Davis provisions of the United States Housing Act 

of 1937, see specifications for instructions for accessing wage determinations.

Questions regarding the project should be directed to Dan Schultz, Parks and Recreation Director, at 651-322-6012 or at 

dan.schultz@ci.rosemount.mn.us.   

END OF SECTION 00 11 17

mailto:dan.schultz@ci.rosemount.mn.us
mailto:dan.schultz@ci.rosemount.mn.us


City of Rosemount – Park ADA Access Upgrades 09/9/19

Section 00 41 13 BID FORM Page 1

DOCUMENT 00 41 13 – BID FORM – STIPULATED SUM

PROJECT:
Park ADA Access Upgrades
City of Rosemount – Park & Recreation Department

OWNER:
City of Rosemount
2875 145th Street West
Rosemount, MN 55068

The Bidder hereby proposes to furnish all labor, materials, tools and equipment to construct all work for the construction of the above 
stated Project.  The Bidder attests to having carefully inspected the Contract Documents, and site of the work prior to preparing the 
Bid.  All work shall be in strict accordance with the Contract Documents for the following sum:

Base Bid:

                                                                                            Dollars ($                                    )

Two (2) copies of the following are attached to this Bid:

 Bid security of 5% of Base Bid in the form of Cashier's check, bid bond or certified check in the name of the Owner.

The Bidder acknowledges receipt of the following Addenda:
Addendum No. _____ Date                                     
Addendum No. _____ Date                                     
Addendum No. _____ Date                                     

The Bidder has reviewed Section 3 Preference requirements and declares one of the following:

____ The Bidder IS eligible for preference under the rules of Section 3 of the Housing and Redevelopment Act of 1968.  A 
fully completed PREFERENCE IN CONTRACTING AND DEMONSTRATION OF CAPABILITY form is attached.

____ The Bidder IS NOT eligible for preference.

The Bidder agrees, if awarded the Contract, to commence the work within a month of Notice to Proceed and substantially complete 
work by June 1, 2020.

The Bidder declares:

 The Bidder used their own sources for information and not an official or employee of the Owner.

 The Bidder prepared this Bid without improper contact with other Bidders and is fair and free from fraud.

 The Bidder agrees this Bid may not be withdrawn for a period of sixty (60) calendar days after receipt of Bids.

 The Owner has the right to reject any or all Bids, to waive informality or irregularity in any Bid received, and to accept 
any alternates in any order or combination.

Legal name of person and company name

Date:  ________________________________

 Signature:  ________________________________

Name/Title:  ________________________________

Company Name:  ________________________________

Company Address:  ________________________________

________________________________

END OF SECTION 00 41 13



City of Rosemount – Park ADA Access Upgrades 09/9/19

Section 00 41 23 BID ATTACHMENT DOCUMENTS Page 1

SECTION 00 41 23 – BID ATTACHMENT DOCUMENTS

PART 1 - GENERAL

1.1 SUMMARY

A. This Section includes:

1. Documents to be submitted along with the sealed bid form.

1.2 BID BOND

A. Provide one of the following in the amount of five (5%) percent of the bid amount as a guaranty of the prompt execution 

of the contract.

1. Bid Bond.

2. Cashier's check.

3. Certified check payable to the Owner.

B. Non-Compliance:

1. Failure to submit a Bid Bond, Cashier’s check, or Certified check as listed above along with the bid will disqualify 

that bid from consideration.

1.3 CONTRACTOR VERIFICATION OF COMPLIANCE FORM

A. General:  Comply with the requirements set by the State of Minnesota for public bidding of construction projects under 

Minnesota Statutes, section 16C.285, subdivision 3, the Responsible Contractor Law.

B. Contractor Verification of Compliance:  The attached Contractor Verification of Compliance form shall be completed by 

all Prime Contractors and Subcontractors bidding this project.

C. Submittal of Form:  The following submittal procedure shall be followed.

1. Prime Contractors:  The fully executed form shall be included in the sealed envelope with the bid form submitted 

for the public bid opening.

2. Subcontractors:  All subcontractors shall submit a fully executed form to each Prime Contractor along with their 

bid for the work of their subcontract.

D. Non-Compliance:

1. Providing a false statement under oath verifying compliance with the listed criteria renders a contractor ineligible 

to be awarded a contract and may result in termination of a contract if a contract was awarded.

2. Failure to submit the fully executed Contractor Verification of Compliance form along with the bid will disqualify 

that bid from consideration.

1.4 FUNDING AGENCY REQUIREMENTS

A. General:  Comply with the requirements listed in Section 00 73 40 – Funding Agency Requirements for projects receiving 

Federal CDBG funds.

PART 2 - PRODUCTS

Not Used.

PART 3 - EXECUTION

3.1 LIST OF ATTACHMENTS

A. The following documents are incorporated into this Section.

1. Contractor Verification of Compliance

END OF SECTION 00 41 23
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Project Owner

City of Rosemount
2875 145th Street West
Rosemount, MN 55068

Project
City of Rosemount – Park HC Access 

Upgrades 

Contractor

______________________________________
Business Name

______________________________________
Address

______________________________________

______________________________________
Owner or Officer and Title

______________________________________
Phone Number

I, the Owner/Officer of the above-named business (“Contractor”), hereby state under oath that the 
Contractor complies with the following criteria as set forth in Minnesota Statutes, section 16C.285, 
subdivision 3:

(1) the contractor:
(i) is in compliance with workers' compensation and unemployment insurance requirements;
(ii) is currently registered with the Department of Revenue and the Department of Employment and 

Economic Development if it has employees;
(iii) has a valid federal tax identification number or a valid Social Security number if an individual; 

and
(iv) has filed a certificate of authority to transact business in Minnesota with the secretary of state if a 

foreign corporation or cooperative;

CONTRACTOR VERIFICATION OF COMPLIANCE



City of Rosemount – Park ADA Access Upgrades 09/9/19

(2) the contractor or related entity is in compliance with and, during the three-year period before 
submitting the verification, has not violated section 177.24, 177.25, 177.41 to 177.44, 181.13, 181.14, 
or 181.722, and has not violated United States Code, title 29, sections 201 to 219, or United States Code, 
title 40, sections 3141 to 3148. For purposes of this clause, a violation occurs when a contractor or related 
entity:

(i) repeatedly fails to pay statutorily required wages or penalties on one or more separate projects for 
a total underpayment of $25,000 or more within the three-year period;

(ii) has been issued an order to comply by the commissioner of labor and industry that has become 
final;

(iii) has been issued at least two determination letters within the three-year period by the Department 
of Transportation finding an underpayment by the contractor or related entity to its own 
employees;

(iv) has been found by the commissioner of labor and industry to have repeatedly or willfully violated 
any of the sections referenced in this clause pursuant to section 177.27;

(v) has been issued a ruling or findings of underpayment by the administrator of the Wage and Hour 
Division of the United States Department of Labor that have become final or have been upheld by 
an administrative law judge or the Administrative Review Board; or

(vi) has been found liable for underpayment of wages or penalties or misrepresenting a construction 
worker as an independent contractor in an action brought in a court having jurisdiction.

Provided that, if the contractor or related entity contests a determination of underpayment by the 
Department of Transportation in a contested case proceeding, a violation does not occur until the 
contested case proceeding has concluded with a determination that the contractor or related entity 
underpaid wages or penalties;

(3) the contractor or related entity is in compliance with and, during the three-year period before 
submitting the verification, has not violated section 181.723 or chapter 326B. For purposes of this clause, 
a violation occurs when a contractor or related entity has been issued a final administrative or licensing 
order;
(4) the contractor or related entity has not, more than twice during the three-year period before submitting 
the verification, had a certificate of compliance under section 363A.36 revoked or suspended based on the 
provisions of section 363A.36, with the revocation or suspension becoming final because it was upheld by 
the Office of Administrative Hearings or was not appealed to the office;
(5) the contractor or related entity has not received a final determination assessing a monetary sanction 
from the Department of Administration or Transportation for failure to meet targeted group business, 
disadvantaged business enterprise, or veteran-owned business goals, due to a lack of good faith effort, 
more than once during the three-year period before submitting the verification;
(6) the contractor or related entity is not currently suspended or debarred by the federal government or the 
state of Minnesota or any of its departments, commissions, agencies, or political subdivisions; and
(7) all subcontractors that the contractor intends to use to perform project work have verified to the 
contractor through a signed statement under oath by an owner or officer that they meet the minimum 
criteria listed in clauses (1) to (6).

https://www.revisor.mn.gov/statutes/?id=177.24
https://www.revisor.mn.gov/statutes/?id=177.25
https://www.revisor.mn.gov/statutes/?id=177.41
https://www.revisor.mn.gov/statutes/?id=177.44
https://www.revisor.mn.gov/statutes/?id=181.13
https://www.revisor.mn.gov/statutes/?id=181.14
https://www.revisor.mn.gov/statutes/?id=181.722
https://www.revisor.mn.gov/statutes/?id=177.27
https://www.revisor.mn.gov/statutes/?id=181.723
https://www.revisor.mn.gov/statutes/?id=363A.36
https://www.revisor.mn.gov/statutes/?id=363A.36
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Contractor intends to retain the following subcontractors for work on the Project:

ADDITIONAL SUBCONTRACTOR NAMES
(Legal name of company as registered with the Secretary of State)

Name of city where company 
home office is located
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The Prime Contractor is responsible for obtaining verifications of compliance from the above listed 
subcontractors.  If the Prime Contractor or any of its subcontractors retain additional subcontractors after 
submitting the verifications of compliance, they are responsible for obtaining verifications of compliance 
from each additional subcontractor with which they have direct contractual relationships and the Prime 
Contractor shall submit a supplemental verification to the Project Owner within 14 days of the retention 
of the additional subcontractor(s).  Subcontractor verifications must be provided to the Project Owner 
upon its request.  

STATE OF MINNESOTA )
)  SS

COUNTY OF _________ )

Dated: ___________________________ By: ______________________________

_________________________________
Printed Name

____________________________
Title

This instrument was subscribed and sworn to before me on 

__________________________.(Date)      

____________________________________ My Commission Expires: ________________________
Signature of Notary

NOTICE

Providing a false statement under oath verifying compliance with the listed criteria 
renders a contractor ineligible to be awarded a contract and may result in termination 

of a contract if a contract was awarded.
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ADDITIONAL SUBCONTRACTORS LIST

PRIME CONTRACTOR TO SUBMIT AS SUBCONTRACTORS ARE ADDED TO THE PROJECT:  

CITY OF ROSEMOUNT – PARK HC ACCESS UPGRADES

This form must be submitted to the Project Manager or individual as identified in the solicitation 
document.

Minn. Stat. § 16C.285, Subd. 5. … If a prime contractor or any subcontractor retains additional 
subcontractors on the project after submitting its verification of compliance, the prime contractor or 
subcontractor shall obtain verifications of compliance from each additional subcontractor with which 
it has a direct contractual relationship and shall submit a supplemental verification confirming 
compliance with subdivision 3, clause (7), within 14 days of retaining the additional subcontractors.

ADDITIONAL SUBCONTRACTOR NAMES
(Legal name of company  as registered with the Secretary of State)

Name of city where company 
home office is located
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SECTION 00 73 40 – FUNDING AGENCY REQUIREMENTS

PART 1 - GENERAL

1.1 SUMMARY

A. This Section includes:
1. Basic requirements set by Funding Agency for contractor and subcontractors compliance.

1.2 PRICE AND PAYMENT PROCEDURE

A. Measurement and Payment:  All Work and costs of this Section shall be incidental to the Project and be included in Total 
Base Bid.

1.3 COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG)

A. This project is being funded in whole or in part with federal Community Development Block Grant (CDBG) funds through 
the United States Department of Housing and Urban Development (HUD).

B. See the link to website for CDBG grant requirements:  
1. http://www.hud.gov/offices/cpd/communitydevelopment/programs/.

1.4 REQUIREMENTS

A. Comply with the following requirements set by Funding Agency.

B. Federal David-Bacon Wage Requirements:
1. This project must follow all applicable federal wage requirements as established by the U.S. Department of Labor 

in the Federal Labor Standards Provisions of the Davis-Bacon Act.
2. In regards to the Federal Labor Standards Provisions, weekly payroll reports will be required from the Contractor 

and all subcontractors.
3. The Contractor is responsible for the full compliance of all subcontractors.  A pre-construction meeting will be 

held to give the Contractor basic information and instructions concerning Davis-Bacon wage and reporting 
requirements.

4. Davis-Bacon Wage determination information is provided in 3.1 of this Document.  See the following link for the 
attached David-Bacon Wage Determination information:  http://www.wdol.gov.

5. Davis-Bacon Wage Rates:  All contracts in excess of $2,000 require compliance with the Federal Labor Standards 
Provisions of the Davis-Bacon Act.  Contractors are to pay their employees the prevailing wage rate as determined 
by the U.S. Department of Labor.  Appropriate wage information must be included in the bid selections and contract 
documents.  The Project Coordinator must approve all payrolls prior to the release of funds.

C. Federal Buy America Act Requirements:
1. This project must follow all applicable requirements of the Buy America Act.  All products incorporated into the 

project shall be manufactured in the United States.

1.5 SECTION 3 PREFERENCES

A. Preference may be given to a Contractor that meets the certification requirements of Section 3 of the Housing and 
Redevelopment Act of 1968.  A certification form is attached for use by eligible Contractors and must be submitted with 
the Contractor’s bid.

B. The Preference calculations as set by HUD for qualifying projects are as follows:
1. Lowest responsive bids under $100,000 preferences are 10% of the total bid price or $9,000, whichever is less.

PART 2 - PRODUCTS

Not Used.

http://www.wdol.gov/
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PART 3 - EXECUTION

3.1 LIST OF ATTACHMENTS

A. The following documents are incorporated into this Section.
1. Federal Davis-Bacon Wage Determinations.
2. HUD Form 4010 Federal Labor Standards Provisions.
3. Provisions for Federally Funded Contracts.
4. Standard Assurances.
5. Certification for Business Concerns Seeking Section 3 Preference In Contracting and Demonstration of Capability.

END OF SECTION 00 73 40
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Applicabil ity 

The Project or  Program to which the construct ion work 
covered by this contract pertains is being assisted by the 
United States of America and the fol lowing Federal  Labor 
Standards Provisions are included in this Contract 
pursuant to the provisions appl icable to such Federal  
assistance. 

A.  1.  (i )  Minimum Wages.  All laborers and mechanics 
employed or working upon the site of the work, wi l l  be paid 
uncondit ional ly and not less often than once a week, and 
without subsequent deduct ion or rebate on any account 
(except such payrol l  deduct ions as are permit ted by 
regulat ions issued by the Secretary of Labor under the 
Copeland Act (29 CFR Part  3),  the fu l l  amount of wages 
and bona f ide fr inge benefi ts (or cash equivalents thereof)  
due at t ime of payment computed at rates not less than 
those contained in the wage determinat ion of the 
Secretary of Labor which is attached hereto and made a 
part  hereof,  regardless of any contractual relat ionship 
which may be al leged to exist  between the contractor and 
such laborers and mechanics.  Contribut ions made or 
costs reasonably ant ic ipated for bona f ide fr inge benef i ts 
under Sect ion l(b)(2) of the Davis-Bacon Act on behalf  of  
laborers or mechanics are considered wages paid to such 
laborers or mechanics, subject to the provisions of 29 CFR 
5.5(a)(1)(iv);  also, regular contribut ions made or costs 
incurred for more than a weekly period (but not less often 
than quarterly) under plans, funds, or programs, which 
cover the part icular weekly period, are deemed to be 
construct ively made or incurred during such weekly period. 

Such laborers and mechanics shal l  be paid the appropriate 
wage rate and fr inge benefi ts on the wage determinat ion 
for the classif icat ion of work actual ly performed, without 
regard to ski l l ,  except as provided in 29 CFR 5.5(a)(4).   
Laborers or mechanics performing work in more than one 
classif icat ion may be compensated at the rate specif ied for 
each classif icat ion for the t ime actual ly worked therein: 
Provided, That the employer’s payrol l  records accurately 
set forth the t ime spent in each classif icat ion in which 
work is performed.  The wage determinat ion (including any 
addit ional c lassif icat ion and wage rates conformed under 
29 CFR 5.5(a)(1)(i i ) and the Davis-Bacon poster (WH-
1321) shal l  be posted at al l  t imes by the contractor and i ts 
subcontractors at the site of the work in a prominent and 
accessible, place where i t  can be easi ly seen by the 
workers. 

(i i )  (a) Any class of laborers or mechanics which is not 
l isted in the wage determinat ion and which is to be 
employed under the contract shal l  be classif ied in 
conformance with the wage determinat ion.  HUD shal l  
approve an addit ional c lassif icat ion and wage rate and 
fr inge benefi ts therefor only when the fol lowing cri ter ia 
have been met: 

(1)   The work to be performed by the classif icat ion 
requested is not performed by a classif icat ion in the wage 
determinat ion; and 

(2)  The classif icat ion is  ut i l ized in the area by the 
construct ion industry;  and 

(3)  The proposed wage rate, including any bona f ide 
fr inge benefi ts,  bears a reasonable relat ionship to the 
wage rates contained in the wage determinat ion.  

(b)  I f  the contractor and the laborers and mechanics to be 
employed in the classif icat ion (i f  known), or their  
representat ives, and HUD or i ts designee agree on the 
classif icat ion and wage rate (including the amount 
designated for fr inge benefi ts where appropriate),  a report  
of the act ion taken shal l  be sent by HUD or i ts designee to 
the Administrator of the Wage and Hour Divis ion,  
Employment Standards Administrat ion, U.S. Department of 
Labor, Washington, D.C.  20210.  The Administrator,  or an 
authorized representat ive, wi l l  approve, modify,  or  
disapprove every addit ional  c lassif icat ion act ion within 30 
days of receipt and so advise HUD or i ts designee or wi l l  
not i fy HUD or i ts designee within the 30-day period that 
addit ional t ime is necessary. (Approved by the Off ice of 
Management and Budget under OMB control number 1215-
0140.)  

(c)  In the event the contractor,  the laborers or mechanics 
to be employed in the classif icat ion or their  
representat ives, and HUD or i ts designee do not agree on 
the proposed classif icat ion and wage rate (including the 
amount designated for f r inge benefi ts,  where appropriate),  
HUD or i ts designee shal l  refer the quest ions, including 
the views of al l  interested part ies and the recommendation 
of HUD or i ts designee, to the Administrator for  
determinat ion.  The Administrator,  or an authorized 
representat ive, wi l l  issue a determinat ion within 30 days of  
receipt and so advise HUD or i ts designee or wi l l  not i fy 
HUD or i ts designee within the 30-day period that 
addit ional t ime is necessary. (Approved by the Off ice of 
Management and Budget under OMB Control Number 
1215-0140.)  

(d)  The wage rate (including fr inge benefi ts where 
appropriate) determined pursuant to subparagraphs 
(1)(i i ) (b) or (c) of this paragraph, shal l  be paid to al l  
workers performing work in the classif icat ion under th is 
contract from the f irst  day on which work is performed in 
the classif icat ion.  

(i i i )   Whenever the minimum wage rate prescribed in the 
contract for  a class of  laborers or mechanics includes a 
fr inge benefi t  which is not expressed as an hourly rate, the 
contractor shal l  ei ther pay the benefi t  as stated in the 
wage determinat ion or shal l  pay another bona f ide fr inge 
benefi t  or an hourly cash equivalent thereof.  

(iv)  I f  the contractor does not make payments to a trustee 
or other third person, the contractor may consider as part  



 
 

Previous editions are obsolete  
Page 2 of 5 

 

form HUD-4010 (06/2009) 
ref. Handbook 1344.1 

 

of the wages of any laborer or mechanic the amount of any 
costs reasonably ant ic ipated in providing bona f ide fr inge 
benefi ts under a plan or program, Provided, That the 
Secretary of Labor has found, upon the writ ten request of 
the contractor,  that the appl icable standards of the Davis-
Bacon Act have been met.  The Secretary of Labor may 
require the contractor to set aside in a separate account 
assets for the meeting of obl igat ions under the plan or 
program. (Approved by the Off ice of Management and 
Budget under OMB Control Number 1215-0140.)  

2.  Withholding.  HUD or i ts designee shal l  upon i ts own 
act ion or upon writ ten request of an authorized 
representat ive of the Department of Labor withhold or 
cause to be withheld from the contractor under this 
contract or any other Federal contract with the same prime 
contractor,  or any other Federal ly-assisted contract 
subject to Davis-Bacon prevai l ing wage requirements, 
which is held by the same prime contractor so much of the 
accrued payments or advances as may be considered 
necessary to pay laborers and mechanics, including 
apprent ices, trainees and helpers, employed by the 
contractor or any subcontractor the ful l  amount of wages 
required by the contract In the event of fai lure to pay any 
laborer or mechanic, including any apprent ice, trainee or 
helper,  employed or working on the site of the work, al l  or 
part  of the wages required by the contract,  HUD or i ts 
designee may, after wr i t ten not ice to the contractor,  
sponsor, appl icant,  or owner, take such act ion as may be 
necessary to cause the suspension of any further 
payment,  advance, or guarantee of funds unt i l  such 
violat ions have ceased.  HUD or i ts designee may, after 
wri t ten not ice to the contractor,  disburse such amounts 
withheld for and on account of the contractor or 
subcontractor to the respect ive employees to whom they 
are due.  The Comptrol ler General shal l  make such 
disbursements in the case of direct Davis-Bacon Act 
contracts. 

3.  (i)  Payrolls and basic records.  Payrol ls and basic 
records relat ing thereto shal l  be maintained by the 
contractor during the course of the work preserved for a 
period of three years thereafter for al l  laborers and 
mechanics working at the si te of the work.  Such records 
shal l  contain the name, address, and social secur i ty 
number of each such worker,  his or her correct 
c lassif icat ion, hourly rates of wages paid (including rates 
of contribut ions or costs ant ic ipated for bona f ide fr inge 
benefi ts or cash equivalents  thereof of the types described 
in Sect ion l (b)(2)(B) of the Davis-bacon Act),  dai ly and 
weekly number of hours worked, deduct ions made and 
actual wages paid.  Whenever the Secretary of Labor has 
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any 
laborer or mechanic include the amount of any costs 
reasonably ant ic ipated in providing benefi ts under a plan 
or program described in Sect ion l(b)(2)(B) of the Davis-
Bacon Act,  the contractor shal l  maintain records which 
show that the commitment to provide such benefi ts is 
enforceable, that the plan or program is f inancial ly 
responsible, and that the plan or program has been 

communicated in writ ing to the laborers or mechanics 
affected, and records which show the costs ant ic ipated or 
the actual cost incurred in providing such benefi ts.  
Contractors employing apprent ices or trainees under 
approved programs shal l  maintain wr it ten evidence of the 
registrat ion of  apprent iceship programs and cert i f icat ion of  
trainee programs, the registrat ion of the apprent ices and 
trainees, and the rat ios and wage rates prescribed in the 
appl icable programs. (Approved by the Off ice of 
Management and Budget under OMB Control Numbers 
1215-0140 and 1215-0017.)  

(i i )  (a)  The contractor shal l  submit weekly for  each week 
in which any contract work is performed a copy of al l  
payrol ls to HUD or i ts designee i f  the agency is a party to 
the contract,  but i f  the agency is not such a party,  the 
contractor wi l l  submit the payrol ls to the appl icant 
sponsor, or owner,  as the case may be,  for  transmission to 
HUD or i ts designee.  The payrol ls submitted shal l  set out 
accurately and completely al l  of  the information required 
to be maintained under 29 CFR 5.5(a)(3)(i) except that ful l  
social securi ty numbers and home addresses shal l  not be 
included on weekly transmittals.   Instead the payrol ls shal l  
only need to include an individual ly ident i fying number for  
each employee (e.g.,  the last four digits of the employee’s 
social securi ty number).   The required weekly payrol l  
information may be submitted in any form desired. 
Optional  Form WH-347 is avai lable for th is purpose from 
the Wage and Hour Divis ion Web site at 
http:/ /www.dol.gov/esa/whd/forms/wh347instr.htm or i ts 
successor site.   The prime contractor is responsible for  
the submission of copies of payrol ls by al l  subcontractors.  
Contractors and subcontractors shal l  maintain the ful l  
social securi ty number and current address of each 
covered worker,  and shal l  provide them upon request to 
HUD or i ts designee i f  the agency is a party to the 
contract,  but i f  the agency is not such a party,  the 
contractor wi l l  submit the payrol ls to the appl icant 
sponsor, or owner,  as the case may be,  for  transmission to 
HUD or i ts designee, the contractor,  or the Wage and Hour 
Divis ion of the Department of Labor for  purposes of an 
invest igat ion or audit  of  compliance with prevai l ing wage 
requirements.  I t is not a violat ion of this subparagraph for 
a prime contractor to require a subcontractor to provide 
addresses and social securi ty numbers to the prime 
contractor for i ts own records, without weekly submission 
to HUD or i ts designee.  (Approved by the Off ice of 
Management and Budget under OMB Control Number 
1215-0149.)   

(b)  Each payrol l  submitted shal l  be accompanied by a 
“Statement of Compliance,”  s igned by the contractor or 
subcontractor or his or her agent who pays or supervises 
the payment of the persons employed under the contract 
and shal l  cert i fy the fol lowing: 

(1)   That the payrol l  for the payrol l  period contains the 
information required to be provided under 29 CFR 5.5 
(a)(3)(i i ),  the appropriate information is being maintained 
under 29 CFR 5.5(a)(3)(i),  and that such information is 
correct and complete; 

http://www.dol.gov/esa/whd/forms/wh347instr.htm�
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(2)  That each laborer or mechanic (including each helper,  
apprent ice, and trainee) employed on the contract during 
the payrol l  period has been paid the ful l  weekly wages 
earned, without rebate, either di rect ly or indi rect ly,  and 
that no deduct ions have been made either di rect ly or 
indirect ly from the ful l  wages earned, other than 
permissible deduct ions as set forth in 29 CFR Part 3;  

(3)  That each laborer or mechanic has been paid not less 
than the appl icable wage rates and fr inge benefi ts or cash 
equivalents for the classif icat ion of work performed, as 
specif ied in the appl icable wage determinat ion 
incorporated into the contract. 

(c)  The weekly submission of a properly executed 
cert i f icat ion set forth on the reverse side of Optional Form 
WH-347 shal l  sat isfy the requirement for submission of the 
“Statement of Compliance” required by subparagraph 
A.3.(i i )(b).  

(d)  The fals i f icat ion of any of the above cert i f icat ions may 
subject the contractor or subcontractor to civi l  or c riminal  
prosecut ion under Sect ion 1001 of Tit le 18 and Sect ion 
231 of Tit le 31 of the United States Code. 

(i i i )  The contractor or subcontractor shal l  make the 
records required under subparagraph A.3.(i) avai lable for 
inspect ion, copying, or transcript ion by authorized 
representat ives of HUD or i ts designee or the Department 
of Labor, and shal l  permit such representat ives to 
interview employees during working hours on the job.   I f 
the contractor or subcontractor fai ls to submit the required 
records or to make them avai lable, HUD or i ts designee 
may, after wri t ten not ice to the contractor,  sponsor, 
appl icant or owner, take such act ion as may be necessary 
to cause the suspension of any further payment,  advance, 
or guarantee of funds.  Furthermore, fai lure to submit the 
required records upon request or to make such records 
avai lable may be grounds for debarment act ion pursuant to 
29 CFR 5.12.  

4.  Apprentices and Trainees.   

(i )  Apprentices.  Apprent ices wil l  be permit ted to work at 
less than the predetermined rate for the work they 
performed when they are employed pursuant to and 
individual ly registered in a bona f ide apprent iceship 
program registered with the U.S. Department of Labor, 
Employment and Training Administrat ion, Off ice of  
Apprent iceship Training, Employer and Labor Services, or  
with a State Apprent iceship Agency recognized by the 
Off ice, or i f  a person is employed in his or her f i rst  90 
days of probat ionary employment as an apprent ice in such 
an apprent iceship program, who is not individual ly 
registered in the program, but who has been cert i f ied by 
the Off ice of Apprent iceship Training, Employer and Labor 
Services or a State Apprent iceship Agency (where 
appropriate) to be el igible for probat ionary employment as 
an apprent ice.  The al lowable rat io of apprent ices to 
journeymen on the job site in any craft  c lassif icat ion shal l  
not be greater than the rat io permit ted to the contractor as 
to the ent ire work force under the registered program.  Any 
worker l isted on a payrol l  at  an apprent ice wage rate, who 

is not registered or otherwise employed as stated above,  
shal l  be paid not less than the appl icable wage rate on the 
wage determinat ion for the classif icat ion of work actual ly 
performed.  In addit ion, any apprent ice performing work on 
the job site in excess of the rat io permit ted under the 
registered program shal l  be paid not less than the 
appl icable wage rate on the wage determinat ion for the 
work actual ly performed.  Where a contractor is performing 
construct ion on a project in a local i ty other than that  in 
which i ts program is registered, the rat ios and wage rates 
(expressed in percentages of the journeyman’s hourly 
rate) specif ied in the contractor’s or subcontractor’s 
registered program shal l  be observed.  Every apprent ice 
must be paid at not less than the rate specif ied in the 
registered program for the apprent ice’s level of progress, 
expressed as a percentage of the journeymen hourly rate 
specif ied in the appl icable wage determinat ion.  
Apprent ices shal l  be paid fr inge benefi ts in accordance 
with the provisions of the apprent iceship program.  I f the 
apprent iceship program does not specify fr inge benefi ts, 
apprent ices must be paid the ful l  amount of f r inge benefi ts 
l isted on the wage determinat ion for the appl icable 
classif icat ion.  I f  the Administrator determines that a 
dif ferent pract ice prevai ls for the appl icable apprent ice 
classif icat ion, fr inges shal l  be paid in accordance with that 
determinat ion.  In the event the Off ice of Apprent iceship 
Training, Employer and Labor Services, or a State 
Apprent iceship Agency recognized by the Off ice, 
withdraws approval of an apprent iceship program, the 
contractor wi l l  no longer be permit ted to ut i l ize 
apprent ices at less than the appl icable predetermined rate 
for the work performed unt i l  an acceptable program is 
approved.  

(i i )  Trainees.  Except as provided in 29 CFR 5.16,  
trainees wil l  not be permitted to work at less than the 
predetermined rate for  the work performed unless they are 
employed pursuant ‘ , to and individual ly registered in a 
program which has received prior approval,  evidenced by 
formal cert i f icat ion by the U.S. Department of Labor, 
Employment and Training Administrat ion.  The rat io of 
t rainees to journeymen on the job site shal l  not be greater 
than permit ted under the plan approved by the 
Employment and Training Administrat ion.  Every trainee 
must be paid at not less than the rate specif ied in the 
approved program for the trainee’s level of progress, 
expressed as a percentage of the journeyman hourly rate 
specif ied in the appl icable wage determinat ion.  Trainees 
shal l  be paid fr inge benefi ts in accordance with the 
provisions of the trainee program.  I f the trainee program 
does not mention fr inge benefi ts,  t rainees shal l  be paid 
the ful l  amount of f r inge benefi ts l isted on the wage 
determinat ion unless the Administrator of the Wage and 
Hour Divis ion determines that there is an apprent iceship 
program associated with the corresponding journeyman 
wage rate on the wage determinat ion which provides for 
less than ful l  f r inge benefi ts for apprent ices.  Any 
employee l isted on the payrol l  at  a trainee rate who is not 
registered and part ic ipat ing in a training plan approved by 
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the Employment and Training Administrat ion shal l  be paid 
not less than the appl icable wage rate on the wage 
determinat ion for  the work actual ly performed.  In addit ion, 
any trainee performing work on the job site in excess of 
the rat io permit ted under the registered program shal l  be 
paid not less than the appl icable wage rate on the wage 
determinat ion for the work actual ly performed.  In the 
event the Employment and Training Administrat ion 
withdraws approval of a tra ining program, the contractor 
wi l l  no longer be permit ted to ut i l ize trainees at less than 
the appl icable predetermined rate for the work performed 
unt i l  an acceptable program is approved.  

(i i i )  Equal employment opportunity.  The ut i l izat ion of 
apprent ices, trainees and journeymen under 29 CFR Part 5 
shal l  be in conformity with the equal employment 
opportunity requirements of Execut ive Order 11246, as 
amended, and 29 CFR Part 30. 

5.  Compliance with Copeland Act requirements.  The 
contractor shal l  comply with the requirements of 29 CFR 
Part 3 which are incorporated by reference in this contract 

6.  Subcontracts.  The contractor or subcontractor wi l l  
insert  in any subcontracts the clauses contained in 
subparagraphs 1 through 11 in th is paragraph A and such 
other clauses as HUD or i ts designee may by appropr iate 
instruct ions require, and a copy of the appl icable 
prevai l ing wage decision, and also a clause requiring the 
subcontractors to include these clauses in any lower t ier  
subcontracts.  The prime contractor shal l  be responsible 
for the compliance by any subcontractor or lower t ier  
subcontractor with al l  the contract c lauses in this 
paragraph.  

7.  Contract termination; debarment.  A breach of the 
contract c lauses in 29 CFR 5.5 may be  grounds for 
terminat ion of the contract and for debarment  as a 
contractor and a subcontractor as provided in 29 CFR 
5.12.  

8.  Compliance with Davis-Bacon and Related Act Requirements.  
All rul ings and interpretat ions of the Davis-Bacon and 
Related Acts contained in 29 CFR Parts 1, 3, and 5 are 
herein incorporated by reference in this contract 

9.  Disputes concerning labor standards.  Disputes 
aris ing out of the labor standards provisions of this 
contract shal l  not be subject to the general disputes 
clause of this contract.   Such disputes shal l  be resolved in 
accordance with the procedures of the Department of 
Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes 
within the meaning of this c lause include disputes between 
the contractor (or any of i ts subcontractors) and HUD or 
i ts designee, the U.S. Department of Labor, or the 
employees or their representat ives. 

10.  (i)  Certification of Eligibil ity.  By entering into th is 
contract the contractor cert i f ies that neither i t  (nor he or 
she) nor any person or f i rm who has an interest in the 
contractor’s f i rm is a person or f i rm inel igible to be 
awarded Government contracts by virtue of Sect ion 3(a) of 
the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be 

awarded HUD contracts or part ic ipate in HUD programs 
pursuant to 24 CFR Part 24.  

(i i )   No part  of this contract shal l  be subcontracted to any 
person or f i rm inel igible for award of a Government 
contract by virtue of  Sect ion 3(a) of the Davis-Bacon Act 
or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or 
part ic ipate in HUD programs pursuant to 24 CFR Part 24. 

(i i i )  The penalty for making false statements is prescribed 
in the U.S. Criminal Code, 18 U.S.C. 1001.  Addit ional ly,  
U.S. Criminal Code, Sect ion 1 01 0, Tit le 18, U.S.C.,  
“Federal Housing Administrat ion transact ions”,  provides in 
part :  “Whoever, for the purpose of .  .  .  inf luencing in any 
way the act ion of such Administrat ion.. . . .  makes, utters or 
publ ishes any statement knowing the same to be false. . . . . 
shal l  be f ined not more than $5,000 or imprisoned not 
more than two years, or both.”  

11.  Complaints, Proceedings, or Testimony by 
Employees.   No laborer or mechanic to whom the wage, 
salary, or other labor standards provisions of this Contract 
are appl icable shal l  be discharged or in any other manner 
discriminated against by the Contractor or any 
subcontractor because such employee has f i led any 
complaint or inst i tuted or caused to be inst i tuted any 
proceeding or has test i f ied or is about to test i fy in any 
proceeding under or relat ing to the labor standards 
appl icable under this Contract to his employer.  

B.  Contract Work Hours and Safety Standards Act.  The 
provisions of this paragraph B are applicable where the amount of the 
prime contract exceeds $100,000.  As used in this paragraph, the 
terms “laborers” and “mechanics” include watchmen and guards. 

(1)  Overtime requirements.  No contractor or subcontractor 
contracting for any part of the contract work which may require or 
involve the employment of laborers or mechanics shall require or 
permit any such laborer or mechanic in any workweek in which the 
individual is employed on such work to work in excess of 40 hours in 
such workweek unless such laborer or mechanic receives 
compensation at a rate not less than one and one-half times the basic 
rate of pay for all hours worked in excess of 40 hours in such 
workweek. 

(2)  Violation; l iabil ity for unpaid wages; l iquidated 
damages.  In the event of any violat ion of the clause set 
forth in subparagraph (1) of  this paragraph, the contractor 
and any subcontractor responsible therefor shal l  be l iable 
for the unpaid wages.  In addit ion, such contractor and 
subcontractor shal l  be l iable to the United States (in the 
case of work done under contract for the District  of  
Columbia or a terri tory,  to such District  or to such 
terri tory),  for  l iquidated damages.  Such l iquidated 
damages shal l  be computed with respect to each individual 
laborer or mechanic, including watchmen and guards, 
employed in violat ion of  the clause set forth in 
subparagraph (1) of this paragraph, in the sum of $10 for each 
calendar day on which such individual was required or permitted to 
work in excess of the standard workweek of 40 hours without payment 
of the overtime wages required by the clause set forth in sub 
paragraph (1) of this paragraph.  
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(3)  Withholding for unpaid wages and l iquidated 
damages.  HUD or i ts designee shal l  upon i ts own act ion 
or upon writ ten request of an authorized representat ive of 
the Department of Labor withhold or cause to be withheld, 
from any moneys payable on account of work performed by 
the contractor or subcontractor under any such contract or  
any other Federal  contract with the same prime contract, 
or any other Federal ly-assisted contract subject to the 
Contract Work Hours and Safety Standards Act which is 
held by the same prime contractor such sums as may be 
determined to be necessary to sat isfy any l iabi l i t ies of 
such contractor or subcontractor for unpaid wages and 
l iquidated damages as provided in the clause set forth in 
subparagraph (2) of this paragraph.  

(4)  Subcontracts.  The contractor or subcontractor shal l  
insert  in any subcontracts the clauses set forth in 
subparagraph (1) through (4) of this paragraph and also a 
clause requiring the subcontractors to include these 
clauses in any lower t ier subcontracts.  The prime 
contractor shal l  be responsible for compliance by any 
subcontractor or lower t ier subcontractor with the clauses 
set forth in subparagraphs (1) through (4) of this 
paragraph.  

C.  Health and Safety.  The provisions of this paragraph C  are 
applicable where the amount of the prime contract exceeds $100,000. 

(1)   No laborer or mechanic shal l  be required to work in 
surroundings or under working condit ions which are 
unsanitary, hazardous, or dangerous to his health and 
safety as determined under construct ion safety and heal th 
standards promulgated by the Secretary of Labor by 
regulat ion.  

(2)   The Contractor shal l  comply with al l  regulat ions 
issued by the Secretary of Labor pursuant to Tit le 29 Part 
1926 and fa i lure to comply may result  in imposit ion of 
sanct ions pursuant to the Contract Work Hours and Safety 
Standards Act,  (Publ ic Law 91-54, 83 Stat 96).   40 USC 
3701 et seq.  

(3)  The contractor shal l  include the provisions of this 
paragraph in every subcontract so that such provisions wi l l  
be binding on each subcontractor.   The contractor shal l  
take such act ion with respect to any subcontractor as the 
Secretary of Housing and Urban Development or the 
Secretary of Labor shal l  di rect as a means of enforcing 
such provisions. 

 



Federal Davis-Bacon Wage Determinations

City of Rosemount – Park ADA Access Upgrades
Rosemount, MN

Please re-check the web site during the quote process for the latest wage determination.  The 
determination current on the date of bid will be the one assigned to this project.

The wage determinations and updates can be accessed on-line at: https://beta.sam.gov/

The current wage determinations are:  

General Decision Number: MN20190064 (Dakota County)
Modification: Publication Date
Date of Applicable Decision: 01/04/2019

All contractors and subcontractors will be required to abide by the above dated determination and 
modified dates.

"General Decision Number: MN20190064 01/04/2019

Superseded General Decision Number: MN20180129

State: Minnesota

Construction Type: Highway

Counties: Anoka, Carver, Chisago, Dakota, Hennepin, Ramsey, 

Scott and Washington Counties in Minnesota.



HIGHWAY CONSTRUCTION PROJECTS

Note: Under Executive Order (EO) 13658, an hourly minimum wage

of $10.60 for calendar year 2019 applies to all contracts

subject to the Davis-Bacon Act for which the contract is awarded

(and any solicitation was issued) on or after January 1, 2015.

If this contract is covered by the EO, the contractor must pay

all workers in any classification listed on this wage

determination at least $10.60 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)

for all hours spent performing on the contract in calendar

year 2019.  If this contract is covered by the EO and a 

classification considered necessary for performance of work on 

the contract does not appear on this wage determination, the 

contractor must pay workers in that classification at least 

the wage rate determined through the conformance process set 

forth in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate,

if it is higher than the conformed wage rate).  The EO minimum 

wage rate will be adjusted annually.  Please note that 

this EO applies to the above-mentioned types of contracts 

entered into by the federal government that are subject 

to the Davis-Bacon Act itself, but it does not apply 



to contracts subject only to the Davis-Bacon Related Acts, 

including those set forth at 29 CFR 5.1(a)(2)-(60). Additional 

information on contractor requirements and worker protections 

under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number     Publication Date

          0             01/04/2019

*  SUMN2017-009 05/01/2014

                                  Rates          Fringes

BRICKLAYER.......................$ 36.05            19.68

  

CARPENTER........................$ 37.20            19.94

  

CEMENT MASON/CONCRETE FINISHER...$ 37.60            19.07

  

ELECTRICIAN  

     Electrician.................$ 40.03            28.33

     Ground Person...............$ 35.22            16.68



     Lineman.....................$ 42.18            17.82

     Wiring System Installer.....$ 26.49            13.23

     Wiring System Technician....$ 37.82            15.83

  

IRONWORKER.......................$ 36.50            26.45

  

LABORER  

     Blaster.....................$ 22.08             6.87

     Common or General...........$ 30.80            18.54

     Flag Person.................$ 30.80            18.54

     Landscape...................$ 22.17            14.89

     Skilled.....................$ 30.80            18.54

     Underground & Open Ditch 

     (8 ft below grade)..........$ 31.50            18.54

  

MILLWRIGHT.......................$ 35.13            22.98

  

PAINTER (Including Hand   

Brushed, Hand Sprayed and the   

Taping of Pavement Markings).....$ 37.50            20.24

  

PILEDRIVERMAN....................$ 37.20            19.94

  



POWER EQUIPMENT OPERATOR:  

     GROUP 2.....................$ 35.54            19.70

     GROUP 3.....................$ 34.99            19.70

     GROUP 4.....................$ 34.69            19.70

     GROUP 5.....................$ 31.65            19.70

     GROUP 6.....................$ 30.44            19.70

     Special Equipment

      Articulated Hauler.........$ 34.69            19.70

      Boom Truck.................$ 34.69            19.70

      Landscaping Equipment 

      (includes hydro seeder or 

      mulcher, sod roller, farm 

      tractor with attachment 

      spcifically seeding, 

      sodding ,or plant, and 

      two-framed forklift 

      (excluding front, posit-

      track, and skid steer 

      loaders), no earthwork or 

      grading for elevations)....$ 21.17            14.89

      Off-Road Truck.............$ 34.69            19.70

  OPERATING ENGINEER CLASSIFICATIONS

  



  GROUP 2: Helicopter Pilot; Concrete Pump; Cranes over 135 ft 

  boom excluding jib; Dragline, Crawler, Hydraulic Backhoe and 

  other similar equpment with shovel-type controls including 

  attachments 3 cu yd & over; Grader or Motor Patrol; Pile 

  Driving

  

  GROUP 3: Asphalt Bituminous Stabilizer Plant; Cableway; 

  Concrete Mixer, Stationary Plant; Derrick (guy or stiff 

  leg)(power)(skids or stationary); Dragline, Crawler, Hydraulic 

  Backhoe and other similar equpment with shovel-type controls 

  including attachments up to 3 cu yd; Dredge or Engineers 

  Dredge (Power); Front end loader 5 cu yd & over including 

  attachments; Locomotive Crane Operator; Mixer (paving) 

  concrete paving, Road Mole including Mucking operations, 

  Conway or similar type; Mechanic, Welder; Tractor, Boom type. 

  Tandem Scraper; Truck Crane, Crawler Crane.

  

  GROUP 4: Air Track Rock Drill; Automatic Road Machine CMI or 

  similar; Backfiller; Concrete Batch Plant; Bituminous Roller 

  Rubber Tire or Steel Drum 8 tons & over; Bituminous Spreader & 

  Finishing Machine (power), including pavers, Macro Surfacing & 

  Micro Surfacing or similar types (Operator & Screed person); 

  Brokk or RTC remote control or similar type with attachments; 



  Cat Challenger Tractor or similar types pulling Rock Wagons; 

  Bulldozer & Scraper; Chip Harvester & Tree Cutter; Concrete 

  Distributor & Spreader Finishing Machine, Longitudinal Float, 

  Joint Machine, Spray Machine; Concrete Mixer on jobsite; 

  Concrete Mobil; Crusing Plant (gravel, stone) or Gravel 

  Washing, Crushing & Screening Plant; Curb Machine; Directional 

  Boring Machine; Drill Rigs, Heavy Rotary or Churn or Cable 

  Drill; Dual Tractor; Elevating Grader; Fork Lift; Front End, 

  Skid Steer 1 to 5 cu yd; GPS Remote Operating of equpment; 

  Hoist Engineer (power); Hydraulic Tree Planter;  Launcher 

  Person; Locomotive; Milling, Grinding, Planing, Fine Grade, or 

  Trimmer Machine; Multiple Machines such as Air Comressors, 

  Welding Machines, Generators, Pumps; Pavement Breaker or 

  Tamping Machine, Mighty Mite or similar type; Pickup Sweeper 1 

  cu yd & over hopper capacity; Horizontal Boring Machine power 

  actuated over 6 inches; Pugmill; Pumpcrete; Rubber Tired Farm 

  Tractor with Backhoe attachment; Scraper; Self-Propelled Soil 

  Stabilizer; Slip Form (power driven) paving; Tractor, 

  Bulldozer; Wheel type Tractor over 50 hp with PTO; Trenching 

  Machine excludes walk behind Trencher; Tub Grinder, Morbark or 

  similar type; Well Point installation or Dismantling.

  

  GROUP 5: Air Compressor 600 cfm or over; Bituminous Roller 



  under 8 tons; Concrete Saw multiple blade; Form Tench Digger 

  (power); Front End Skid Steer up to 1 cu yd; Gunite Gunall; 

  Hydraulic Log Splitter; Loader, Barber Greene or similar; Post 

  Hole Driving Machine/Post Hole Auger; Power Actuated Auger & 

  Boring Machine; Power Actuated Jack; Pump; Self-Propelled Chip 

  Spreader (Flaherty or similar); Sheep Foot Compactor with 

  blade 200 hp & over; Shouldering Machine (Power) APSCO or 

  similar type including self-propelled Sand and Chip Spreader; 

  Stump Chipper and Tree Chipper; Tree Farmer (Machine).

  

  GROUP 6:  Cat, Challenger or siliar tractor when pulling Disk 

  or Roller; Conveyor; Dredge Deck Hand; Fire Person or Tank Car 

  Heater;  Gravel Screening Plant (portable, not crushing or 

  washing); Greaser (tractor); Lever Person; Oiler (Power 

  Shovel, Truck Crane, Dragline, Crusher and Milling Mazchine; 

  Power Sweeper; Sheep Foot Roller & Rollers on Gravel 

  Compaction including vibrating rollers; Wheel type Tractor 

  over 50 hp.

  

Survey Field Technician..........$ 30.80            18.54

  

TRAFFIC CONTROL (Temporary   

Signage).........................$ 29.95            17.49



  

TRUCK DRIVER  

     GROUP 1.....................$ 30.65            16.60

     GROUP 2.....................$ 30.10            16.60

     GROUP 3.....................$ 30.00            16.60

     GROUP 4.....................$ 29.75            16.60

  TRUCK DRIVER CLASSIFICATIONS:

  

  GROUP 1: Mechanic, Welder; Tractor Trailer; Truck hauling 

  machinery including operation of hand and power operated 

  winches.

  

  GROUP 2: Four or more axle unit straight body truck.

  

  GROUP 3: Bituminouos Distributor driver; Bituminous 

  Distributor (one person operation); Three Axle units.

  

  GROUP 4: Bituminous Distributor Spray operator (rear and 

  oiler); Dump Person; Greaser; Pilot Car; Rubber Tire self-

  propelled Packer under 8 tons; Two Axle unit; Slurry Operator; 

  Tank Truck Tender (gas, road oil, water); Tractor under 50 hp.

  

Tunnel Miner.....................$ 31.50            18.54



----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

================================================================

 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave

for Federal Contractors applies to all contracts subject to the

Davis-Bacon Act for which the contract is awarded (and any

solicitation was issued) on or after January 1, 2017.  If this

contract is covered by the EO, the contractor must provide

employees with 1 hour of paid sick leave for every 30 hours

they work, up to 56 hours of paid sick leave each year.

Employees must be permitted to use paid sick leave for their

own illness, injury or other health-related needs, including

preventive care; to assist a family member (or person who is

like family to the employee) who is ill, injured, or has other

health-related needs, including preventive care; or for reasons

resulting from, or to assist a family member (or person who is

like family to the employee) who is a victim of, domestic

violence, sexual assault, or stalking.  Additional information

on contractor requirements and worker protections under the EO



is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within

the scope of the classifications listed may be added after

award only as provided in the labor standards contract clauses

(29CFR 5.5 (a) (1) (ii)).

----------------------------------------------------------------

 

The body of each wage determination lists the classification

and wage rates that have been found to be prevailing for the

cited type(s) of construction in the area covered by the wage

determination. The classifications are listed in alphabetical

order of ""identifiers"" that indicate whether the particular

rate is a union rate (current union negotiated rate for local),

a survey rate (weighted average rate) or a union average rate

(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed



in dotted lines beginning with characters other than ""SU"" or

""UAVG"" denotes that the union classification and rate were

prevailing for that classification in the survey. Example:

PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of

the union which prevailed in the survey for this

classification, which in this example would be Plumbers. 0198

indicates the local union number or district council number

where applicable, i.e., Plumbers Local 0198. The next number,

005 in the example, is an internal number used in processing

the wage determination. 07/01/2014 is the effective date of the

most current negotiated rate, which in this example is July 1,

2014.

Union prevailing wage rates are updated to reflect all rate

changes in the collective bargaining agreement (CBA) governing

this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that

no one rate prevailed for this classification in the survey and

the published rate is derived by computing a weighted average

rate based on all the rates reported in the survey for that



classification.  As this weighted average rate includes all

rates reported in the survey, it may include both union and

non-union rates. Example: SULA2012-007 5/13/2014. SU indicates

the rates are survey rates based on a weighted average

calculation of rates and are not majority rates. LA indicates

the State of Louisiana. 2012 is the year of survey on which

these classifications and rates are based. The next number, 007

in the example, is an internal number used in producing the

wage determination. 5/13/2014 indicates the survey completion

date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a

new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate

that no single majority rate prevailed for those

classifications; however, 100% of the data reported for the

classifications was union data. EXAMPLE: UAVG-OH-0010

08/29/2014. UAVG indicates that the rate is a weighted union

average rate. OH indicates the state. The next number, 0010 in

the example, is an internal number used in producing the wage



determination. 08/29/2014 indicates the survey completion date

for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of

each year, to reflect a weighted average of the current

negotiated/CBA rate of the union locals from which the rate is

based.

 

----------------------------------------------------------------

                   WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

be:

*  an existing published wage determination

*  a survey underlying a wage determination

*  a Wage and Hour Division letter setting forth a position on

   a wage determination matter

*  a conformance (additional classification and rate) ruling



On survey related matters, initial contact, including requests

for summaries of surveys, should be with the Wage and Hour

Regional Office for the area in which the survey was conducted

because those Regional Offices have responsibility for the

Davis-Bacon survey program. If the response from this initial

contact is not satisfactory, then the process described in 2.)

and 3.) should be followed.

With regard to any other matter not yet ripe for the formal

process described here, initial contact should be with the

Branch of Construction Wage Determinations.  Write to:

            Branch of Construction Wage Determinations

            Wage and Hour Division

            U.S. Department of Labor

            200 Constitution Avenue, N.W.

            Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an

interested party (those affected by the action) can request

review and reconsideration from the Wage and Hour Administrator

(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:



            Wage and Hour Administrator

            U.S. Department of Labor

            200 Constitution Avenue, N.W.

            Washington, DC 20210

The request should be accompanied by a full statement of the

interested party's position and by any information (wage

payment data, project description, area practice material,

etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an

interested party may appeal directly to the Administrative

Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board

            U.S. Department of Labor

            200 Constitution Avenue, N.W.

            Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

================================================================



          END OF GENERAL DECISION



Revised 10/7/99

STANDARD ASSURANCES

1. NON-DISCRIMINATION.  During the performance of this Contract, the Contractor shall not unlawfully discriminate against 
any employee or applicant for employment because of race, color, creed, religion, sex, national origin, disability, sexual orientation, age, marital 
status or public assistance status.  The Contractor will take affirmative action to ensure that applicants are employed and that employees are treated 
during employment without unlawful discrimination because of their race, color, creed, religion, sex, national origin, disability, sexual orientation, 
age, marital status or public assistance status.  Such action shall include, but not be limited to the following:  employment, upgrading, demotion, 
or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other forms of compensation; and selection for training, 
including apprenticeship.  The Contractor agrees to post in conspicuous places, available to employees and applicants for employment, notices 
which set forth the provisions of this nondiscrimination clause.  

The Contractor will, in all solicitations or advertisements for employees placed by or on behalf of Contractor, state that all qualified applicants 
will receive consideration for employment without regard to race, creed, color, religion, sex, national origin, disability, sexual orientation, age, 
marital status, or public assistance status.  

No funds received under this Contract shall be used to provide religious or sectarian training or services.
The Contractor shall comply with any applicable federal or state law regarding non-discrimination.  The following list includes, but is not 

meant to limit, laws which may be applicable:
A. The Equal Employment Opportunity Act of 1972, as amended, 42 U.S.C. § 2000e et seq. which prohibits discrimination in employment 

because of race, color, religion, sex or national origin.
B. Executive Order 11246, as amended, which is incorporated herein by reference, and prohibits discrimination by U.S. Government 

contractors and subcontractors because of race, color, religion, sex or national origin.
C. The Rehabilitation Act of 1973, as amended, 29 U.S.C. § 701 et seq. and 45 C.F.R. 84.3 (J) and (K) implementing Sec. 504 of the Act 

which prohibits discrimination against qualified handicapped persons in the access to or participation in federally-funded services or employment.
D. The Age Discrimination in Employment Act of 1967, 29 U.S.C. § 621 et seq. as amended, and Minn. Stat. § 181.81, which generally 

prohibit discrimination because of age.
E. The Equal Pay Act of 1963, as amended, § 29 U.S.C. § 206, which provides that an employer may not discriminate on the basis of sex 

by paying employees of different sexes differently for the same work.
F. Minn. Stat. Ch. 363, as amended, which generally prohibits discrimination because of race, color, creed, religion, national origin, sex, 

marital status, status with regard to public assistance, disability, sexual orientation or age.
G. Minn. Stat. § 181.59 which prohibits discrimination against any person by reason of race, creed, or color in any state or political 

subdivision contract for materials, supplies or construction.  Violation of this section is a misdemeanor and any second or subsequent violation of 
these terms may be cause for forfeiture of all sums due under the Contract.

H. Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101 through 12213, 47 U.S.C. §§ 225, 611, with regulations at 29 C.F.R. 
§ 1630, which prohibits discrimination against qualified individuals on the basis of a disability in term, condition or privilege of employment.

2. DATA PRIVACY.  For purposes of this Contract all data created, collected, received, stored, used, maintained, or disseminated by 
Contractor in the performance of this Contract is subject to the requirements of the Minnesota Government Data Practices Act, Minn. Stat. Chapter 
13 and the Minnesota Rules implementing the Act now in force or hereafter adopted as well as the Federal laws on data privacy, and Contractor 
must comply with those requirements as if it were a governmental entity.  The remedies in section 13.08 apply to the Contractor.  Contractor does 
not have a duty to provide access to public data to the public if the public data are available from the governmental agency (CDA), except as 
required by the terms of this Contract.  All subcontracts shall contain the same or similar data practices compliance requirements.

3. RECORDS DISCLOSURE/RETENTION.  Contractor's bonds, records, documents, papers, accounting procedures and practices, 
and other evidences relevant to this Contract are subject to the examination, duplication, transcription and audit by the CDA and either the 
Legislative or State Auditor, pursuant to Minn. Stat. § 16C.05, subd. 5.  Such evidences are also subject to review by the Comptroller General of 
the United States, or a duly authorized representative, if federal funds are used for any work under this Contract.  The Contractor agrees to maintain 
such evidences for a period of six (6) years from the date services or payment were last provided or made or longer if any audit in progress requires 
a longer retention period.

4. WORKER HEALTH, SAFETY AND TRAINING.  Contractor shall be solely responsible for the health and safety of its employees 
in connection with the work performed under this Contract.  Contractor shall make arrangements to ensure the health and safety of all subcontractors 
and other persons who may perform work in connection with this Contract.  Contractor shall ensure all personnel of Contractor and subcontractors 
are properly trained and supervised and, when applicable, duly licensed or certified appropriate to the tasks engaged in under this Contract.  Each 
Contractor shall comply with federal, state and local occupational safety and health standards, regulations and rules promulgated pursuant to the 
Occupational Health and Safety Act which are applicable to the work to be performed by Contractor.



CERTIFICATION FOR BUSINESS CONCERNS SEEKING SECTION 3
PREFERENCE IN CONTRACTING AND DEMONSTRATION OF CAPABILITY

Name of Business  _______________________________________________________________

Address of Business  _____________________________________________________________

Type of Business:   Corporation    Partnership
  Sole Proprietorship    Joint Venture

Attached is the following documentation as evidence of status:

For Business claiming status as a Section 3 resident-owned enterprise:
  Copy of resident lease   Copy of receipt of public assistance
  Copy of evidence of participation   Other evidence
      in a public assistance program

For business entity as applicable:
  Copy of Articles of Incorporation   Certificate of Good Standing
  Assumed Business Name Certificate   Partnership Agreement
  List of owners/stockholders and   Corporation Annual Report
      % ownership of each   Latest Board minutes appointing officers
  Organization chart with names and titles   Additional documentation
      and brief function statement

For business claiming Section 3 status by subcontracting 25 percent of the dollar awarded to 
qualified Section 3 business:   
  List of subcontracted Section 3 business(es) and subcontract amount

For business claiming Section 3 status, claiming at least 30 percent of their workforce are currently 
Section 3 residents or were Section 3 eligible residents within 3 years of date of first employment 
with the business:
  List of all current full-time employees   List of employees claiming Section 3 status
  PHA/IHA Residential lease less than 3   Other evidence of Section 3 status less than 3
      years from day of employment       years from date of employment

Evidence of ability to perform successfully under the terms and conditions of the proposed contract:
 Current financial statement
 Statement of ability to comply with public policy
 List of owned equipment
 List of all contracts for the past two years  

___________________________________________ (Corporate Seal)
Authorizing Name and Signature

Attested by:_________________________________
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