






































































APPENDIX A-HOURLY RATES (Continued) 

GRADE014 

10-vr 15-vr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 18.78 20.07 20.79 21.51 22.35 23.01 23.83 25.18 
01/01/2027 19.34 20.67 21.41 22.16 23.02 23.70 24.54 25.94 
01/01/2028 20.02 21.39 22.16 22.94 23.83 24.53 25.40 26.85 

GRADE015 

10-yr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 19.11 20.37 21.19 22.02 23.01 23.50 24.41 25.81 
01/01/2027 19.68 20.98 21.83 22.68 23.70 24.21 25.14 26.58 
01/01/2028 20.37 21.71 22.59 23.47 24.53 25.06 26.02 27.51 

GRADE016 
630003 COMMUNITY ENGAGEMENT CADET 

6mo 1-yr 2-yr 3-yr 
1 2 3 4 5 

04/01/2026 22.60 23.50 24.11 25.10 26.49 
01/01/2027 23.28 24.21 24.83 25.85 27.28 
01/01/2028 24.09 25.06 25.70 26.75 28.23 

GRADE 017 
630001 PARKING ENFORCEMENT OFFICER 

6mo 1-vr 2-vr 3-yr 
1 2 3 4 5 

04/01/2026 23.12 24.13 24.78 25.73 27.12 
01/01/2027 23.81 24.85 25.52 26.50 27.93 
01/01/2028 24.64 25.72 26.41 27.43 28.91 

GRADE018 
209999 CLERK TYPIST II (Bilin!nlal) (Jnaclh•e) 

950012 LIBRARY CUSTOMER SERVICE ASSISTANT II 
200111 OFFICE ASSISTANT II 

10-yr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 20.31 21.92 22.79 23.71 24.75 25.33 26.34 27.80 
01/01/2027 20.92 22.58 23.47 24.42 25.49 26.09 27.13 28.63 
01/01/2028 21.65 23.37 24.29 25.27 26.38 27.00 28.08 29.63 
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APPENDIX A - HOURLY RA TES (Continued) 

GRADE 019 
220110 ACCOUNTING CLERK I 

10-vr 15-vr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 20.79 22.35 23.34 24.28 25.33 25.99 26.99 28.45 
01/01/2027 21.41 23.02 24.04 25.01 26.09 26.77 27.80 29.30 
01/01/2028 22.16 23.83 24.88 25.89 27.00 27.71 28.77 30.33 

GRADE 020 

10-yr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 21 .21 23.03 23.94 24.95 26.01 26.70 27.78 29.26 
01/01/2027 21.85 23.72 24.66 25.70 26.79 27.50 28.61 30.14 
01/01/2028 22.61 24.55 25.52 26.60 27.73 28.46 29.61 31.19 

GRADE 021 
910201 YOUTH AND COMMUNITY PROGAM SPECIALIST 

10-vr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 21.69 23.50 24.48 25.57 26.65 27.33 28.45 29.96 
01/01/2027 22.34 24.21 25.21 26.34 27.45 28.15 29.30 30.86 
01/01/2028 23.12 25.06 26.09 27.26 28.41 29.14 30.33 31.94 

GRADE022 
230101 IMPOUND LOT CLERK 
230020 STORES ASSISTANT 

10-vr 15-vr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 22.19 24.13 25.23 26.28 27.41 28.14 29.28 30.80 
01/01/2027 22.86 24.85 25.99 27.07 28.23 28.98 30.16 31.72 
01/01/2028 23.66 25.72 26.90 28.02 29.22 29.99 31.22 32.83 

GRADE22P 

10-yr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 22.81 24.80 25.81 26.95 28.41 29.54 31.43 32.89 
01/01/2027 23.49 25.54 26.58 27.76 29.26 30.43 32.37 33.88 
01/01/2028 24.31 26.43 27.51 28.73 30.28 31.50 33.50 35.07 
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APPENDIX A-HOURLY RATES (Continued) 

GRADE 023 
10-vr 15-vr 20-yr 

1 2 3 4 5 6 7 8 
04/01/2026 22.79 24.75 25.77 26.90 27.99 28.75 29.88 31.43 
01/01/2027 23.47 25.49 26.54 27.71 28.83 29.61 30.78 32.37 
01/01/2028 24.29 26.38 27.47 28.68 29.84 30.65 31.86 33.50 

GRADE024 
220111 ACCOUNTING CLERK II 
221030 HUMAN RESOURCES ASSISTANT 
950013 LIBRARY CUSTOMER SERVICE ASSISTANT ID 
220210 METER READER 
200112 OFFICE ASSISTANT III 
910020 PARKS SERVICES LEAD 

10-yr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 23.38 25.34 26.49 27.66 28.79 29.59 30.76 32.35 
01/01/2027 24.08 26.10 27.28 28.49 29.65 30.48 31 .68 33.32 
01/01/2028 24.92 27.01 28.23 29.49 30.69 31.55 32.79 34.49 

GRADE025 
220510 CUSTOMER SERVICE REPRESENTATIVE 
210010 DUPLICATING EQUIPMENT OPERATOR 

10-yr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 23.92 25.99 27.08 28.19 29.39 30.20 31.43 33.04 
01/01/2027 24.64 26.77 27.89 29.04 30.27 31.11 32.37 34.03 
01/01/2028 25.50 27.71 28.87 30.06 31.33 32.20 33.50 35.22 

GRADE25T 

Start 1-vr 1.5-yr 2-vr 2.5-vr 3-vr 3.5-vr 4-vr 
1 2 3 4 5 6 7 8 

04/01/2026 23.92 25.99 26.58 27.08 27.64 28.19 28.79 29.39 
01/01/2027 24.64 26.77 27.38 27.89 28.47 29.04 29.65 30.27 
01/01/2028 25.50 27.71 28.34 28.87 29.47 30.06 30.69 31.33 

10-yr 15-yr 20-yr 
9 10 11 

04/01/2026 30.20 31.43 32.89 
01/01/2027 31.11 32.37 33.88 
01/01/2028 32.20 33.50 35.07 
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APPENDIX A- HOURLY RATES (Continued) 

GRADE026 

10-vr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 24.57 26.70 27.88 29.10 30.33 31.12 32.39 34.01 
01/01/2027 25.31 27.50 28.72 29.97 31.24 32.05 33.36 35.03 
01/01/2028 26.20 28.46 29.73 31.02 32.33 33.17 34.53 36.26 

GRADE027 

10-yr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 24.57 26.79 27.99 29.27 30.57 31.42 32.74 34.32 
01/01/2027 25.31 27.59 28.83 30.15 31.49 32.36 33.72 35.35 
01/01/2028 26.20 28.56 29.84 31.21 32.59 33.49 34.90 36.59 

GRADE028 
230110 PROPERTY AND EVIDENCE SPECIALIST 
230021 STOREKEEPER 

10-yr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 25.23 27.41 28.67 29.88 31.23 32.06 33.49 35.12 
01/01/2027 25.99 28.23 29.53 30.78 32.17 33.02 34.49 36.17 
01/01/2028 26.90 29.22 30.56 31.86 33.30 34.18 35.70 37.44 

GRADE28T 
140010 IS SYSTEMS SUPPORT SPECIALIST I 

Start 1-vr 1.5-vr 2-vr 2.5-vr 3-vr 3.5-yr 4-yr 
1 2 3 4 5 6 7 8 

04/01/2026 25.23 27.41 28.05 28.67 29.27 29.88 30.55 31.23 
01/01/2027 25.99 28.23 28.89 29.53 30.15 30.78 31.47 32.17 
01/01/2028 26.90 29.22 29.90 30.56 31.21 31.86 32.57 33.30 

10-vr 15-yr 20-yr 
9 10 11 

04/01/2026 32.06 33.49 34.98 
01/01/2027 33.02 34.49 36.03 
01/01/2028 34.18 35.70 37.29 
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APPENDIX A-HOURLY RATES (Continued) 

GRADE029 
950014 LIBRARY CUSTOMER SERVICE ASSISTANT IV 
200113 OFFICE ASSISTANT IV 
940010 ZOO KEEPER 

10-yr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 25.84 28.19 29.51 30.77 32.19 33.08 34.44 36.12 
01/01/2027 26.62 29.04 30.40 31.69 33.16 34.07 35.47 37.20 
01/01/2028 27.55 30.06 31.46 32.80 34.32 35.26 36.71 38.50 

GRADE 030 
500010 ANIMAL CONTROL OFFICER (Inactivated 12/18/2021) 

500030 ANIMAL SERVICES OFFICER I 
220601 LEGAL SECRETARY 
220801 RECORDS MANAGEMENT SPECIALIST 

10-vr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 26.59 28.90 30.29 31.63 33.03 33.92 35.36 37.06 
01/01/2027 27.39 29.77 31.20 32.58 34.02 34.94 36.42 38.17 
01/01/2018 28.35 30.81 32.29 33.72 35.21 36.16 37.69 39.51 

-

GRADE30T 
140011 IS SYSTEMS SUPPORT SPECIALIST II 

Start 1-yr 1.5-yr 2-yr 2.5-yr 3-yr 3.5-vr 4-vr 
1 2 3 4 5 6 7 8 

04/01/2026 26.59 28.96 29.64 30.29 30.93 31.57 32.28 33.00 
01/01/2027 27.39 29.83 30.53 31.20 31.86 32.52 33.25 33.99 
01/01/2028 28.35 30.87 31.60 32.29 32.98 33.66 34.41 35.18 

10-vr 15-vr 20-vr 
9 10 11 

04/01/2026 33.88 35.40 37.06 
01/01/2027 34.90 36.46 38.17 
01/01/2028 36.12 37.74 39.51 
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APPENDIX A - HOURLY RA TES (Continued) 

GRADE 031 
220920 *BUILDING PERMIT CLERK 
200122 CITY COUNCIL EXECUTIVE ASSISTANT I 
220910 DSI CUSTOMER SERVICE SPECIALIST 
200120 EXECUTIVE ASSIST ANT I 
220930 *LICENSE CLERK (Inactivated 1/25/2025) 

220720 PAYROLL AUDITOR 

10-yr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 27.23 29.69 30.98 32.42 33.89 34.84 36.23 37.99 
01/01/2027 28.05 30.58 31.91 33.39 34.91 35.89 37.32 39.13 
01/01/2028 29.03 31.65 33.03 34.56 36.13 37.15 38.63 40.50 

GRADE 032 
220710 PAYROLL SPECIALIST 
340001 PROCUREMENT SPECIALIST 

10-yr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 27.97 30.51 31.91 , 33.33 34.86 35.86 37.36 39.10 
01/01/2027 28.81 31.43 32.87 34.33 35.91 36.94 38.48 40.27 
01/01/2028 29.82 32.53 34.02 35.53 37.17 38.23 39.83 41.68 

GRADE033 
220511 CUSTOMER SERVICE SR REPRESENTATIVE 
210040 DUPLICATING EQUIP OPER SUPVR (Inactive) 

500011 SENIOR ANIMAL CONTROL OFFICER (Inactivated 1/28/2023) 

10-vr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 28.69 31.38 32.77 34.25 35.86 36.82 38.35 40.15 
01/01/2027 29.55 32.32 33.75 35.28 36.94 37.92 39.50 41.35 
01/01/2028 30.58 33.45 34.93 36.51 38.23 39.25 40.88 42.80 

GRADE 034 
500031 ANIMAL SERVICES OFFICER II 
200121 EXECUTIVE ASSIST ANT II 
220220 METER READER COORDINATOR 
230030 STOREROOM COORDINATOR 

10-yr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 29.51 32.19 33.63 35.16 36.82 37.82 39.41 41.22 
01/01/2027 30.40 33.16 34.64 36.21 37.92 38.95 40.59 42.46 
01/01/2028 31.46 34.32 35.85 37.48 39.25 40.31 42.01 43.95 
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APPENDIX A-HOURLY RATES (Continued) 

GRADE 035 

10-vr 15-vr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 30.29 33.03 34.56 36.15 37.82 38.83 40.52 42.40 
01/01/2027 31.20 34.02 35.60 37.23 38.95 39.99 41.74 43.67 
01/01/2028 32.29 35.21 36.85 38.53 40.31 41.39 43.20 45.20 

GRADE036 
140301 PROCEDURES COORDINATOR 

10-vr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 31.12 33.95 35.52 37.19 38.86 39.98 41.69 43.59 
01/01/2027 32.05 34.97 36.59 38.31 40.03 41.18 42.94 44.90 
01/01/2028 33.17 36.19 37.87 39.65 41.43 42.62 44.44 46.47 

GRADE037 
500032 ANIMAL SERVICES OFFICER III 

10-yr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 31.93 34.88 36.45 38.16 39.95 41.01 42.78 44.73 
01/01/2027 32.89 35.93 37.54 39.30 41.15 42.24 44.06 46.07 
01/01/2028 34.04 37.19 38.85 40.68 42.59 43.72 45.60 47.68 

GRADE37A 
221020 EMPLOYMENT TESTING COORD (Jnaclivc) 

10-yr 15-yr 20-yr 
1 2 3 4 · 5 6 7 8 

04/01/2026 31.92 34.85 36.45 38.18 40.64 41.50 43.24 44.96 
01/01/2027 32.88 35.90 37.54 39.33 41.86 42.75 44.54 46.31 
01/01/2028 34.03 37.16 38.85 40.71 43.33 44.25 46.10 47.93 

GRADE 038 

10-vr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 32.84 35.88 37.51 39.18 41.01 42.19 43.95 45.88 
01/01/2027 33.83 36.96 38.64 40.36 42.24 43.46 45.27 47.26 
01/02/2028 35.01 38.25 39.99 41.77 43.72 44.98 46.85 48.91 
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APPENDIX A - HOURLY RA TES (Continued) 

GRADE 039 
10-vr 15-vr 20-vr 

1 2 3 4 5 6 7 8 
04/01/2026 33.74 36.84 38.57 40.31 42.19 43.33 45.18 47.19 
01/01/2027 34.75 37.95 39.73 41.52 43.46 44.63 46.54 48.61 
01/01/2028 35.97 39.28 41.12 42.97 44.98 46.19 48.17 50.31 

GRADE040 
10-yr 15-yr 20-vr 

1 2 3 4 5 6 7 8 
04/01/2026 34.69 37.89 39.59 41.48 43.43 44.59 46.50 48.56 
01/01/2027 35.73 39.03 40.78 42.72 44.73 45.93 47.90 50.02 
01/01/2028 36.98 40.40 42.21 44.22 46.30 47.54 49.58 51.77 

GRADE 041 

10-vr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 35.59 38.96 40.74 42.59 44.39 45.85 47.87 49.96 
01/01/2027 36.66 40.13 41.96 43.87 45.72 47.23 49.31 51.46 
01/01/2028 37.94 41.53 43.43 45.41 47.32 48.88 51.04 53.26 

GRADE042 

10-vr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 36.58 40.03 41.87 43.77 45.85 47.17 49.16 51.29 
01/01/2027 37.68 41.23 43.13 45.08 47.23 48.59 50.63 52.83 
01/01/2028 39.00 42.67 44.64 46.66 48.88 50.29 52.40 54.68 

GRADE043 

10-yr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 37.64 41.09 42.95 44.97 47.15 48.42 50.49 52.65 
01/01/2027 38.77 42.32 44.24 46.32 48.56 49.87 52.00 54.23 
01/01/2028 40.13 43.80 45.79 47.94 50.26 51.62 53.82 56.13 

GRADE044 

10-yr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 38.63 42.31 44.30 46.30 48.44 49.84 51.97 54.21 
01/01/2027 39.79 43.58 45.63 47.69 49.89 51.34 53.53 55.84 
01/01/2028 41.18 45.11 47.23 49.36 51.64 53.14 55.40 57.79 
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APPENDIX A-HOURLY RATES (Continued) 

GRADE045 

10-yr 15-vr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 39.67 43.45 45.45 47.61 49.86 51.26 53.57 55.81 
01/01/2027 40.86 44.75 46.81 49.04 51.36 52.80 55.18 57.48 
01/01/2028 42.29 46.32 48.45 50.76 53.16 54.65 57.11 59.49 

GRADE 046 

10-yr 15-yr 20-vr 
1 2 3 4 5 6 7 8 

04/01/2026 40.84 44.74 46.81 49.03 51.31 52.78 55.15 57.41 
01/01/2027 42.07 46.08 48.21 50.50 52.85 54.36 56.80 59.13 
01/01/2028 43.54 47.69 49.90 52.27 54.70 56.26 58.79 61.20 

GRADE047 

10-vr 15-yr 20-yr 
1 2 3 4 5 6 7 8 

04/01/2026 42.02 46.06 48.17 50.46 52.82 54.35 56.74 59.14 
01/01/2027 43.28 47.44 49.62 51.97 54.40 55.98 58.44 60.91 
01/01/2028 44.79 49.10 51.36 53.79 56.30 57.94 60.49 63.04 

GRADE 048 
10-vr 15-vr 20-yr 

1 2 3 4 5 6 7 8 
04/01/2026 43.28 47.41 49.59 51.93 54.39 55.91 58.46 60.86 
01/01/2027 44.58 48.83 51.08 53.49 56.02 57.59 60.21 62.69 
01/01/2028 46.14 50.54 52.87 55.36 57.98 59.61 62.32 64.88 

GRADE049 
10-yr 15-vr 20-vr 

1 2 3 4 5 6 7 8 
04/01/2026 44.52 48.81 51.04 53.43 56.00 57.58 60.16 62.63 
01/01/2027 45.86 50.27 52.57 55.03 57.68 59.31 61.96 64.51 
01/01/2028 47.47 52.03 54.41 56.96 59.70 61.39 64.13 66.77 

GRADE0S0 
10-vr 15-yr 20-yr 

1 2 3 4 5 6 7 8 
04/01/2026 45.83 50.20 52.54 55.04 57.67 59.29 61.94 64.46 
01/01/2027 47.20 51.71 54.12 56.69 59.40 61.07 63.80 66.39 
01/01/2028 48.85 53.52 56.01 58.67 61.48 63.21 66.03 68.71 
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APPENDIX B - CRITICAL INCIDENT RESOLUTION PAY 

MEMORANDUM OF AGREEMENT 
between 

THE CITY OF SAINT PAUL 
and 

AFSCME CLERICAL LOCAL 2508 

This Agreement is entered into by and between the City of Saint Paul, Division of Information Services 
and the AFSCME Clerical Local 2508 bargaining unit (Union). 

1. Employees of the Division of Information Services (IS) who are telephoned at home or 
paged and are subsequently requested to resolve a critical information system problem, 
shall be granted two (2) hours minimum compensation either in compensatory time or pay 
for their efforts per incident. An incident shall begin when the telephone or page is 
answered and end when the problem is either resolved or further efforts are deemed futile. 
This means multiple calls regarding the same problem are considered one incident. 

2. If the IS employee is represented by the AFSCME Clerical bargaining unit and resolution of 
the problem takes less than one and one half (1.5) hours, the employee will be paid straight 
time for the two (2) hour minimum. If the resolution of the problem takes more than one and 
one half (1.5) hours, then the overtime provisions of the contract will apply. 

3. The City and the Union agree that this language is experimental and shall not extend 
beyond the term of this Agreement unless both parties act affirmatively to renew or 
modify this clause in bargaining for the next contract. 

FOR THE CITY 

,7ason &ht11idt 
Jason Schmidt (Feb 13, 2026 15 21:34 CST) 

Feb 13, 2026 

Jason Schmidt Date 
Deputy Director Human Resources 

B-1 

LOCAL UNION NO. 2508 
COUNCIL NO. 5 OF THE AMERICAN 
FEDERATION OF STATE, COUNTY, AND 
MUNICIPAL EMPLOYEES AFL-CIO 

Mary Thies 
Field Representative 

Je~na Sadjadi (Feb 13, 2026 15:17:20 CST) 

Jenna Sadjadi, President 
Local 2508 

Feb 13, 2026 

Date 

Feb 13, 2026 

Date 



APPENDIX C - COMMITMENT TO LMCHI 

This letter confirms that the parties entered into the 2026 - 2028 Agreement with the following 
intentions and expectations regarding the health insurance issues that face the City: 

1. The rising cost of health insurance is an issue of vital importance to both the City and its 
employees. The responsibility to contain these costs falls jointly on the City, its Unions 
and the employees. 

2. The City's Joint Labor/Management Committee on Health Insurance (LMCHI) is a 
longstanding forum that has successfully resolved issues of joint concern in the past. 

3. The parties to this letter believe the LMCHI is a forum that must continue to be 
supported. By signing this letter, the parties hereby renew their commitment to work in 
good faith on the LMCHI and support the bylaws of the committee which encourages the 
Administration of the City to seek a consensus recommendation from all the Unions prior 
to making any changes in plan design. 

FOR THE CITY 

17a.so11 &hh1Mt Feb 13, 2026 
Jason Schmidt (Feb 13, 2026 15:21 :34 CST) 

Jason Schmidt Date 
Deputy Director Human Resources 

C-1 

LOCAL UNION NO. 2508 
COUNCIL NO. 5 OF THE AMERICAN 
FEDERATION OF STATE, COUNTY, AND 
MUNICIPAL EMPLOYEES AFL-CIO 

Mary Thies 
Field Representative 

~ 
Jema Sad"iadi (Feb 13, 2026 15:17·20 CST) 

Jenna Sadjadi, President 
Local 2508 

Feb 13, 2026 

Date 

Feb 13, 2026 

Date 


